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CHANCELLORS 
ACADEMIC COUNCIL CHAIR MARY GAUVAIN 
LABORATORY DIRECTOR MICHAEL WITHERELL 
ANR VICE PRESIDENT GLENDA HUMISTON 

Re: Systemwide Review of Proposed Revisions to the Leave-Related Policies of the 700 
Series of the Academic Personnel Manual (APM) 

Dear Colleagues: 

Enclosed for systemwide review are proposed revisions to the following leave-related policies of 
the 700 series of the Academic Personnel Manual (APM): 

• APM - 700, Leaves of Absence/General;
• APM - 710, Leaves of Absence/Sick Leave/Medical Leave;
• APM - 715, Leaves of Absence/Family and Medical Leave;
• APM - 720, Leaves of Absence/Holidays;
• APM - 730, Leaves of Absence/Vacation;
• APM - 740, Leaves of Absence/Sabbatical Leaves;
• APM - 750, Leaves of Absence/Leave for Service to Governmental Agencies;
• APM - 751, Leaves of Absence/Military Leave;
• APM - 752, Leaves of Absence/Leave to Attend Professional Meeting;
• APM - 758, Leaves of Absence/Other Leaves with Pay;
• APM - 759, Leaves of Absence/Other Leaves without Pay; and
• APM - 760, Family Accommodations for Childbearing and Childrearing.

The proposed revisions are intended to address substantive matters discussed in more detail 
below. 

Background 

In fall 2019, Academic Personnel and Programs initiated a full review of the leave-related 
policies in the APM - 700 series and convened a work group with representatives from campus 
academic personnel offices.  The goal of the work group was to identify areas in need of revision 
and to recommend substantive and structural changes to improve policy clarity and 
understanding.  The work group conducted its review from October 2019 through January 2020 
and submitted its final recommendation report to me in March 2020.  Based on the work group’s 
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recommendations, my office distributed the initial revisions to the leave-related policies for 
management consultation from May 26, 2020 to July 10, 2020.  

On a parallel track and timeline, Systemwide Human Resources convened a systemwide cross-
functional work group charged with reviewing possible options for offering a paid family leave 
benefit to employees.  The work group conducted its review from February 2020 to April 2020 
and included subject matter experts from Systemwide Human Resources, Academic Personnel, 
Labor Relations, UC Legal, as well as campus stakeholders from across the UC system.  In July 
2020, a recommendation on paid family leave was presented to the Council of Chancellors for 
consideration.  The Council of Chancellors approved a new paid family leave benefit for eligible 
University employees, effective July 1, 2021, which will provide eight weeks of paid family and 
medical leave at 70 percent wages for University employees who need time off to care for a 
seriously ill family member, to bond with a new child, for Military Caregiver Leave, or for 
Qualifying Exigency Leave. 

After reviewing and analyzing the comments received during management consultation, my 
office is now distributing the leave-related policies of the APM - 700 series for systemwide 
review to gather input on the proposed revisions, including preliminary language incorporating 
the new paid family leave benefit.  Summarized below are the proposed key policy revisions that 
are being distributed for systemwide review. 

Key Policy Revisions 

• Increase in paid childbearing leave.  Proposed language in APM - 760, Family
Accommodations for Childbearing and Childrearing, increases the existing paid
childbearing leave from six weeks to eight weeks for academic appointees who do not
accrue sick leave.

• New Pay for Family Care and Bonding benefit.  To incorporate the paid family leave
benefit as described above, a new section on Pay for Family Care and Bonding has been
added to APM - 715, Leaves of Absence/Family and Medical Leave, and APM - 760,
Family Accommodations for Childbearing and Childrearing.  The benefit approved by
the chancellors does not go into effect until July 1, 2021 and many of the details
surrounding the new benefit are still pending.  Over the next several months, a UCOP
cross-functional work group has been tasked with developing and finalizing the details of
how the new Pay for Family Care and Bonding benefit will be implemented and
coordinated with existing leave policies, including those policies in the APM.  It is
important to note that the new Pay for Family Care and Bonding benefit is not intended to
take away any existing paid leave benefits under APM policy or local Health Sciences
Compensation Plan implementing procedures for those academic appointees who are
already eligible to receive such benefits.  Although many details of the new Pay for
Family Care and Bonding benefit are still pending, we have added preliminary draft
language to APM - 715, Leaves of Absence/Family and Medical Leave, and APM - 760,
Family Accommodations for Childbearing and Childrearing, to generally address the new
benefit in order to solicit feedback during systemwide review.  We have included
footnotes in these policies to identify the areas still under development.
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• Changes to comply with SB 1383.  The Governor recently signed SB 1383 expanding
the California Family Rights Act (CFRA), effective January 1, 2021.  One notable change
of the new legislation is that it expands the definition of family members for whom an
appointee may take a family and medical leave under CFRA to include grandparents,
grandchildren, and siblings.  Language has been added to APM - 715, Leaves of
Absence/Family and Medical Leave, address the new SB 1383 requirements.

• New sections on bereavement leave and jury duty leave.  Language has been added to
APM - 758, Leaves of Absence/Other Leaves with Pay, to specifically address
bereavement and jury duty leaves.  While these types of leaves are well-defined in staff
PPSM policies, they were previously not specifically defined in APM policy.  The
proposed changes mirror existing language in staff PPSM policies.

• Removal of age requirement of child for Active Service-Modified Duties eligibility.
In APM - 760, Family Accommodations for Childbearing and Childrearing, the previous
eligibility criteria that a newly placed child must be “under age five” has been removed.
This change will allow for a child of any age newly placed for adoption or foster care to
be covered under APM - 760 for Active Service-Modified Duties.

Systemwide Review 

Systemwide review is a public review distributed to the Chancellors, the Chair of the Academic 
Council, the Director of the Lawrence Berkeley National Laboratory, and the Vice President of 
Agriculture and Natural Resources requesting that they inform the general University 
community, especially affected employees, about policy proposals.  Systemwide review also 
includes a mandatory, 90-day full Senate review.  

Employees should be afforded the opportunity to review and comment on the draft policies, 
available on the Academic Personnel and Programs website.  Attached is a Model 
Communication which may be used to inform non-exclusively represented employees about 
these proposals.  The Labor Relations Office at the Office of the President is responsible for 
informing the bargaining units representing union membership about policy proposals. 

We would appreciate receiving your comments no later than February 8, 2021.  Please submit 
your comments to ADV-VPCARLSON-SA@ucop.edu.  If you have any questions, please 
contact Director Kimberly Grant at Kimberly.Grant@ucop.edu. 

Sincerely, 

Susan Carlson 
Vice Provost 
Academic Personnel and Programs 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policies-under-review/index.html
mailto:ADV-VPCARLSON-SA@ucop.edu
mailto:Kimberly.Grant@ucop.edu
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Enclosures: 

1) The following draft policies and clean copies can be found on the Academic Personnel
and Programs website:
• APM - 700, Leaves of Absence/General (clean and redline copies)
• APM - 710, Leaves of Absence/Sick Leave/Medical Leave (clean and redline

copies)
• APM - 715, Leaves of Absence/Family and Medical Leave (clean and redline

copies)
• APM - 720, Leaves of Absence/Holidays (clean and redline copies)
• APM - 730, Leaves of Absence/Vacation (clean and redline copies)
• APM - 740, Leaves of Absence/Sabbatical Leaves (clean and redline copies)
• APM - 750, Leaves of Absence/Leave for Service to Governmental Agencies

(clean and redline copies)
• APM - 751, Leaves of Absence/Military Leave (clean and redline copies)
• APM - 752, Leaves of Absence/Leave to Attend Professional Meeting (clean and

redline copies)
• APM - 758, Leaves of Absence/Other Leaves with Pay (clean and redline copies)
• APM - 759, Leaves of Absence/Other Leaves without Pay (clean and redline

copies)
• APM - 760, Family Accommodations for Childbearing and Childrearing (clean

and redline copies)
2) Model Communication

cc: President Drake 
Provost and Executive Vice President Brown 
Executive Vice Chancellors/Provosts 
Executive Vice President and Chief Operating Officer Nava 
Senior Vice President and Chief Compliance Officer Bustamante 
Interim Vice President Lloyd 
Vice President Maldonado 
Vice Provosts/Vice Chancellors for Academic Affairs/Personnel 
Assistant Vice Provosts/Vice Chancellors/Directors - Academic Personnel 
Deputy General Counsel Woodall 
Executive Director Baxter 
Executive Director Chester 
Chief of Staff and Chief Policy Advisor Kao 
Chief of Staff and Executive Director Henderson 
Chief of Staff Levintov 
Chief of Staff Peterson 
Senior Counsel Leider 
Senior Counsel Mastro 
Director Grant 
Director Lee 
Director Sykes 
Manager Smith 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policies-under-review/index.html
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policies-under-review/index.html
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HR Manager Crosson 
Analyst Durrin 
Analyst Miller 
Analyst Wilson 
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Benefits and Privileges: APM - 700 - Leaves of Absence/General 
 
700-0 Policy 

 
The basic policy for academic leaves of absence is set forth in Standing 
Order 100.4(e) of The Regents: 

 
The President is authorized to grant leaves of absence with or 
without pay, in accordance with such regulations as the President 
may establish. 

 
Academic year appointees are expected to be present from the beginning of the Fall 
Semester (Quarter) through the end of the Spring Semester (Quarter). Any 
appointee returning after the beginning of the Fall Semester (Quarter) or leaving 
before the end of the Spring Semester (Quarter) should apply in advance for a leave 
of absence in accordance with these sections. 

 
Fiscal-year appointees who render service throughout the calendar year (12 months) 
shall apply in advance for leaves of absence in accordance with these sections. 

 
 

700-8 Types 
 

Policies for certain leaves of absence are as follows: 
 

a. Sick leave (APM - 710) 
 

b. Family and medical leave (APM - 715) 
 

c. Holidays (APM - 720) 
 

d. Vacation (APM - 730) 
 

e. Sabbatical leave (APM - 740) 
 

f. Leave for service to governmental agencies (APM - 750) 
 

g. Military leave (APM - 751) 
 

h. Leave to attend professional meetings or other University business 
(APM - 752) 

 

i. Other leaves with pay (APM - 758) 
 

j. Other leaves without pay (APM - 759) 
 

k. Family accommodations for childbearing and childrearing (APM - 760) 

http://regents.universityofcalifornia.edu/bylaws/so1004.html
http://regents.universityofcalifornia.edu/bylaws/so1004.html
http://www.ucop.edu/academic-personnel/_files/apm/apm-710.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-715.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-720.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-730.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-740.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-750.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-751.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-752.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-758.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-759.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-760.pdf
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700-30 Presumptive Resignation Policy and Procedures 
 

If any academic appointee is absent from academic duty for 30 calendar days or more 
without an approved leave, or does not return to academic duty for 30 calendar days 
or more after an approved leave expires, the University shall presume that the 
academic appointee has resigned from his or herthe University appointment and shall 
separate that appointee (subject to the conditions and timelines set forth below). In 
such cases, the department chair shall make appropriately diligent efforts to establish 
the starting date of the unexplained absence. 

 
In times when working remotely is approved by the Chancellor, “Absent from 
academic duty” means a lack of physical presence regular, consistent  
communication and engagement in normal University duties coupled with a failure 
by an academic appointee to meet assigned or contractual responsibilities. 

 
This presumptive resignation policy does not apply to absences due to intersession 
nor does it apply when it is established that an academic appointee is absent due to: 

 
• an approved medical leave (APM - 710, Sick Leave/Medical Leave) in cases of a 

long term or serious disability that cannot be reasonably accommodated, or when 
a request for medical leave is no longer approved in anticipation of medical 
separation; in such cases APM - 080, Medical Separation is the applicable 
policy; or 

 
• discipline imposed by University APM - 015 (The Faculty Code of Conduct), 

APM - 016 (University Policy on Faculty Conduct and Administration of 
Discipline), APM - 150 (Non-Senate Academic Appointees/Corrective Action 
and Dismissal) and court action(s) including stay-away orders. 

 
a. Written Notice of Intent to Separate the Appointee 

 
Following a 30-day absence as described above, and a documented effort during 
that interval to contact the appointee via phone, mail, email and internet search, 
the Chancellor will send by registered mail to the appointee’s home address on 
payroll file a written notice of intent to deem the appointee’s unapproved absence 
as a presumed resignation with a copy to the Chair of the Committee on Privilege 
and Tenure, if appropriate. The notice shall state that if the appointee has not (a) 
returned to academic duty or (b) sought and been granted an appropriate leave, 
the appointee will be deemed to have resigned from the University effective on 
the 61st day after the date of the letter, with a resulting cessation of pay and 
benefits. The written notice of intent shall advise the appointee that s/hethe 
appointee has a right to make an oral or written response, within 30 consecutive 
days of the date of the notice, to a named campus administrator at a specified 
address, and the date by which a response must be received. 

http://www.ucop.edu/academic-personnel/_files/apm/apm-710.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-080.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-015.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-016.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-150.pdf
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b. Response to Written Notice of Intent 
 

1. In order to terminate the effect of the notice of intent and subject to b.2. 
(below), an appointee’s oral or written response that s/hethe appointee is 
not resigning must be followed by either (a) return to academic duty or 
(b) an approved leave. An appointee’s failure to return to duty or to 
obtain an approved leave may result in a presumed resignation effective 
on the 61st day after the date of the notice of intent to deem the 
appointee’s absence as a presumed resignation, with a resulting 
cessation of pay and benefits.1  

 
2. An appointee’s response may rebut the presumption of resignation in the 

judgment of the Chancellor by establishing through the provision of 
reliable information that, through no fault of his/her ownthe appointee, 
the leave could not have been obtained prior to the first day of absence 
or during the intervening period. Thereafter, the appointee shall either 
(a) return to academic duty or (b) obtain an approved leave. 

 
3. An appointee’s response that s/hethe appointee is resigning constitutes 

an actual, not a presumptive, resignation. 
 

c. Written Notice of Action to Separate the Appointee 
 

Following review of the appointee’s response, if any, and following written 
notification to the chair of the Committee on Privilege and Tenure and the 
Committee’s response, the Chancellor will make a final determination whether an 
appointee is deemed to have resigned and so notify the appointee in writing. The 
written notice shall advise the appointee of a right to a hearing (see 
APM - 700-30-d). 

 
The Chancellor’s authority to make the final determination may not be 
redelegated in cases involving Academic Senate members. The authority may be 
redelegated in cases involving non-Senate academic appointees. 

 
d. Right to a Hearing 

 
An appointee deemed to have resigned may grieve that decision in a hearing 
before the division Privilege and Tenure Committee as provided for in Academic 
Senate Bylaw 337, if a member of the Academic Senate, or otherwise in a Step 
III-B Hearing as provided for in APM - 140. Such hearings may take place after a 

                                                      
1 The fact that an appointee may return to academic duty or obtain an approved leave, after being absent 
without an approved leave, does not preclude the imposition of discipline for the absence without leave, 
pursuant to applicable policies and procedures 

https://senate.universityofcalifornia.edu/bylaws-regulations/bylaws/blpart3.html#bl337
https://senate.universityofcalifornia.edu/bylaws-regulations/bylaws/blpart3.html#bl337
http://www.ucop.edu/academic-personnel/_files/apm/apm-140.pdf


 

Rev. 7/1/13XX/XX/2020 Page 5 

BENEFITS AND PRIVILEGES      APM - 700 
Leaves of Absence/General 
 

 

presumed resignation takes effect, pursuant to the provisions set forth above.2  
 

e. Exceptional Circumstances 
 

At any time, the Chancellor is authorized to reinstate an academic appointee for 
good cause, such as a showing that the appointee was unable to return to 
academic duty or obtain an approved leave due to circumstances beyond 
his/herthe appointee’s control. 

 
 

700-94 Applications 
 

Applications for certain leaves require information in addition to that included on the 
standard form.  If additional information is required, it will be described in 
subsection 94 of the section covering the particular leave. 

 
 

Revision History 
 

Month XX, 2020:  
• Technical revision to remove gendered language. 

 
 

For details on prior revisions, please visit the Academic Personnel and Programs website. 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

                                                      
2 A presumed resignation does not constitute a “termination” within the meaning of Senate Bylaw 337 or 
Regents Standing Order 103.9, or a “dismissal” within the meaning of Regents Standing Order 103.9 

 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
http://senate.universityofcalifornia.edu/manual/blpart3.html#bl337
http://senate.universityofcalifornia.edu/manual/blpart3.html#bl337
http://regents.universityofcalifornia.edu/bylaws/so1039.html
http://regents.universityofcalifornia.edu/bylaws/so1011.html
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Benefits and Privileges: APM - 710 - Leaves of Absence/Sick Leave/Medical Leave 
 

710-0 Policy 
 

a. Faculty members do not accrue sick leave. However, eligible faculty 
members shall be granted paid medical leave for periods of personal illness, 
injury, or disability.  (See APM - 710-11, or APM - 670-20-c-(1) and (2) if 
participating in the Health Sciences Compensation Plan (HSCP).) 

 
b. Eligible non-faculty academic appointees accrue sick leave.  (See APM - 

710-14 and APM - 710-18.) 
 

c. APM - 710 does not apply to Postdoctoral Scholars (see APM - 390). 
 

d. Student academic appointees do not accrue sick leave. 
 

e. For academic appointees holding an appointment with a specified ending date, 
sick leave or paid medical leave shall not be approved beyond the ending date 
of the appointment.  In the event the appointment is renewed or extended or a 
subsequent appointment is made, further leave may be granted. 

 
f. See APM - 715-20 regarding the use of sick leave during family and medical 

leaves taken: (i) for the appointee’s own serious health condition; (ii) for 
Pregnancy Disability Leave; (iii) for Parental Bonding Leave; (iv) to care for 
the appointee’s child, parent, spouse, or domestic partner with a serious health 
condition; or (v) for Military Caregiver Leave. 

 
g. A paid or unpaid leave taken under this policy shall be counted against the 

appointee’s family and medical leave entitlement if the leave qualifies as 
family and medical leave.  (See APM - 715-0). 

 
h. For exclusively represented academic appointees, also refer to the applicable 

Memorandum of Understanding. 
 
 

710-1 Related Policies 
 

For other related policies, refer to the Academic Personnel Manual sections listed 
below: 

 
a. APM - 133, Limitation on Total Period of Service with Certain Academic 

Titles 
 

b. APM - 670, Health Sciences Compensation Plan 
 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-390.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-715.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-133.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
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c. APM - 711, Reasonable Accommodation for Academic Appointees with 
Disabilities 

 
d. APM - 715, Leaves of Absence/Family and Medical Leave 

 
e. APM - 730, Leaves of Absence/Vacation 

 
f. APM - 760, Family Accommodations for Childbearing and Childrearing 

 
 

710-11 Paid Medical Leave for Academic Appointees Who Do Not Accrue Sick Leave 
 

Paid medical leave benefits for faculty who are participants of the HSCP are 
described in APM - 670 and the relevant School Implementing Procedures and 
Department Guidelines.  In the absence of specific School Implementing 
Procedures, the leave provisions as described in this policy will be used.  
Extended illness leave for HSCP participants may not exceed the maximum time 
period allowable under APM - 710-11-a and b. 

 
Members of the faculty (as defined in APM - 110-4-(15)) who are not participants 
of the HSCP and who have a full-time appointment for at least a full academic year 
(three (3) quarters or two (2) semesters) who are unable to work for reasons of 
personal illness, injury, or disability shall be granted paid medical leave as follows: 

 
a. Eligible faculty members with less than ten (10) years of University of 

California service in a title listed in APM - 110-4-(15) that does not accrue 
sick leave shall be granted a maximum of two (2) quarters (or one (1) 
semester) for academic year appointees, or six (6) months for fiscal year 
appointees, of consecutive or intermittent paid medical leave within a ten 
(10) year period for personal illness, injury, or disability. 

 
b. Eligible faculty members with ten (10) or more years of University of 

California service in a title listed in APM - 110-4-(15) that does not accrue 
sick leave shall be granted a maximum of three (3) quarters (or two (2) 
semesters) for academic-year appointees, or twelve (12) months, for fiscal-
year appointees, of consecutive or intermittent paid medical leave within 
each subsequent ten (10) year period for personal illness, injury, or 
disability. 

 
c. Paid medical leave under APM - 710-11 and APM - 670-20-c does not 

accrue.  Therefore, if it is not used, it does not carry over to subsequent ten 
(10) year periods and does not convert to University of California Retirement 
Plan (UCRP) service credit upon retirement.  Each ten (10) year period starts 
a new period of paid medical leave eligibility. 

 
 

http://www.ucop.edu/academic-personnel/_files/apm/apm-711.pdf
http://www.ucop.edu/academic-personnel/_files/apm/apm-715.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-730.pdf
http://www.ucop.edu/acadadv/acadpers/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-110.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-110.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-110.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
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d. Faculty members with term appointments will not be granted paid medical 

leave beyond the end date of the term appointment except in cases of 
reappointment. 

 
e. University of California Retirement Plan (UCRP) service credit accrues while 

an appointee is on a UC-paid medical leave, in accordance with UCRP 
provisions. 

   
f. Faculty members may also be eligible for employer-paid Basic Disability 

benefits and, if enrolled, for University of California employee-paid 
Voluntary Short-Term or Voluntary Long-Term Disability Insurance benefits. 

 
g. While receiving injury or illness compensation under the Workers’ 

Compensation Act, an absent faculty member may use available paid medical 
leave to supplement Workers’ Compensation payments, provided the total of 
the medical leave pay and workers’ compensation benefit does not exceed 
the appointee’s University of California Retirement Plan (UCRP) covered 
compensation for the period. 

 
This policy provides paid leave in addition to normal childbearing and childrearing 
leaves. (See APM - 760-25-b or APM - 670-20-c-(2).) 
 

 
710-14 Eligibility for Accrual of Sick Leave 

 
The following groups of non-student academic appointees accrue sick leave credit 
provided the appointment is at fifty percent (50%) or more time.  Appointees at 
less than fifty percent (50%) time do not accrue sick leave.  Visiting appointees in 
the following titles or series are eligible to accrue sick leave credit.  (See APM - 
230-20-f.) For appointees in the below title series who are covered by a 
Memorandum of Understanding with an exclusive bargaining agreement accrual of 
sick leave is governed by their collective bargaining agreement. 

 
a. Professional Research series 

 
b. Specialist series 

 
c. Specialist in Cooperative Extension series 

 
d. Cooperative Extension Advisor series 

 
e. Librarian series 

 
f. Associate University Librarian and Assistant University Librarian 

 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-230.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-230.pdf
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g. Continuing Educator series 
 

h. University Extension Teachers 
 

i. Academic Administrator series 
 

j. Academic Coordinator series 
 

k. Coordinators of Public Programs 
 

l. Project (e.g., Scientist) series 
 
 

710-18 Rate of Accrual 
 

Eligible fiscal-year appointees accrue sick leave at the rate of one (1) working day 
per month for full-time service, including leaves with pay.  Eligible academic-year 
appointees accrue sick leave only during the months of their service period, at the 
rate of one (1) working day per month for full-time service, including leaves with 
pay.  Eligible appointees at fifty percent (50%) or more time accrue sick leave at a 
proportionate rate; appointees at less than fifty percent (50%) time do not accrue 
sick leave. 

 
An appointee who is on leave without pay for a work-incurred injury, illness, or 
disability and is receiving temporary disability payments accrues sick leave on the 
same basis as if regularly employed, but such accrued sick leave is credited to the 
appointee only upon return to work. 

 
 

710-20 Use of Accrued Sick Leave 
 

Use of accrued sick leave for academic appointees listed in APM - 710-14 is 
governed by the following: 

 
a. Accrued sick leave shall be used in keeping with normally approved 

purposes including personal illness; medical appointments; childbearing and 
childrearing (see APM - 715 and 760); disability; medical appointments or 
illness of, or bereavement for, an appointee’s child, parent, spouse, domestic 
partner, sibling, grandparent, or grandchild.  In-laws or step relatives in the 
relationships listed, including relatives of the domestic partner who would be 
covered if the domestic partner were the appointee’s spouse, are also 
covered.  This provision also covers other persons residing in the 
appointee’s household. 

 
b. Accrued sick leave may be used, at the appointee’s option, during family 

and medical leave to which the appointee is entitled under APM - 715 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdfhttps:/www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
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when the appointee is taking family and medical leave for any covered 
reason other than qualifying exigency leave.  (See APM - 715-0-f for 
information on Qualifying Exigency Leave).  In the case of the appointee’s 
own illness, the appointee may be eligible for employer-paid Basic 
Disability benefits and, if enrolled, for University of California employee-
paid Voluntary Short-Term or Voluntary Long-Term Disability Insurance 
benefits. 

 
c. While receiving injury or illness compensation under the Workers’ 

Compensation Act, an absent appointee may also use accrued sick leave to 
supplement workers’ compensation payments provided the total of the sick 
leave pay and workers’ compensation benefit does not exceed the appointee’s 
University of California Retirement Plan (UCRP) covered compensation for 
the period. 

 
d. Accrued sick leave shall be used in proportion to the reduced workload during 

periods of active service-modified duties.  (See APM - 760-28-b(2).) 
 

e. Academic appointees with term appointments will not be granted sick leave 
beyond the end date of the term appointment except in cases of reappointment. 

 
 

710-24 Authority 
 

Authority of Chancellors includes the Executive Vice President and Chief 
Operating Officer, the Provost and Executive Vice President, and the Vice 
President—Agriculture and Natural Resources in their areas of authority. 

 
Authority to review and approve requests for sick leave and paid medical leave has 
been delegated as follows: 

 
a. The Chancellor shall determine the appropriate documentation and campus 

approval procedures for all paid and unpaid leaves due to illness, injury, or 
disability. 

 
b. The criteria used under the Family and Medical Leave Act (FMLA), 

California Family Rights Act (CFRA), and the Pregnancy Disability Leave 
Law (PDLL) regulations will be used to determine required medical 
documentation during any family and medical leave (see APM - 715).  The 
Chancellor should establish standards and procedures for the review of 
appropriate medical documentation for all other paid and unpaid leaves due 
to illness, injury, or disability.  The information to be provided should 
include the appointee’s estimated return to work date.  Campuses should 
determine what constitutes adequate medical certification for approval of 
leaves that do not qualify as family and medical leave and when such 
documentation will be required.  The University may require certification 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdfhttps:/www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdfhttps:/www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
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from a University-selected health-care provider before approving a leave 
that does not qualify as family and medical leave, in which case the 
University shall pay the reasonable costs of any medical examinations 
requested or required by the University. 

 
c. For academic appointees eligible to accrue sick leave, the Chancellor may 

approve sick leave up to the total of an appointee’s accrued sick leave credit. 
 

d. For faculty members who do not accrue sick leave, the Chancellor is 
authorized to approve paid medical leave for personal health reasons in 
accordance with APM - 710-11 or APM - 670-20-c and campus guidelines.  
Such paid medical leave should be approved in advance whenever possible.  
Occasionally a Dean or department chair approves leaves for illness, injury, or 
disability for less than one (1) month.  Such leaves should be counted against 
the maximum amount of paid medical leave provided under APM - 710-11 or 
APM - 670-20-c.  For any period of paid medical leave longer than one (1) 
month, prior approval should be obtained from the designated campus 
authority to avoid conversion to unpaid leave. 

 
e. For academic appointees who do not accrue sick leave and who are not 

eligible for paid medical leave under APM - 710-11 or APM - 670-20-c, 
Chancellors may approve leave with or without pay pursuant to APM - 758 
and APM - 759. 

 
f. Academic appointees are urged to apply for disability benefits before periods 

of paid sick leave or paid medical leave end. 
 
g. If an appointee exhausts accrued sick leave or paid medical leave, as 

applicable, and is still unable to return to work, Chancellors may approve 
leave without pay for up to one (1) year and may approve a longer leave 
without pay pursuant to APM - 759.  Updated medical information or 
documentation shall be required to demonstrate the appointee’s continuing 
inability to return to work.  (Alternatively, APM - 080, Medical Separation, 
may be appropriate for long-term disability that cannot be reasonably 
accommodated). 
 

h. When an academic appointee is ready to return to work, the chair, in 
consultation with the Disability Management Office (or equivalent), may 
evaluate the appointee’s ability to resume the duties of the position.  The chair 
may request a release to return to work and/or request a health-care provider’s 
statement outlining any limitations and any accommodations that might be 
requested.  (See APM - 711, Reasonable Accommodation for Academic 
Appointees with Disabilities).  For leaves that do not qualify as family and 
medical leave, the University may require certification from a University-
selected health-care provider before approving a return to work, in which case 
the University shall pay the reasonable costs of any medical examinations 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-758.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-759.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-759.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-080.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-711.pdf
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requested or required by the University. 
 
 

710-28 Reasonable Accommodation for Academic Appointees with Disabilities 
 

It is the policy of the University to provide reasonable accommodations to 
otherwise qualified academic appointees who are disabled or become disabled and 
need assistance to perform the essential functions of their positions, provided that 
the accommodation does not pose an undue hardship (see APM - 711). 

 
 

710-38 Relation with Family and Medical Leave Entitlement 
 

An appointee eligible for family and medical leave is entitled to up to twelve (12) 
workweeks of unpaid leave in a calendar year, unless the leave is taken as Military 
Caregiver Leave, which may be for up to twenty-six (26) workweeks in a single 
twelve (12) month period (see APM - 715-17), or Pregnancy Disability Leave, 
which may be for up to four (4) months per pregnancy (see APM - 760-25).  For 
academic appointees who accrue sick leave and/or vacation leave, accrued paid 
leave may be used during a family and medical leave that would otherwise be 
unpaid as described in APM - 715-20. For academic appointees who do not accrue 
sick leave and/or vacation leave, the Chancellor may approve leave with pay (see 
APM - 710-11 or APM - 670-20-c for faculty who participate in the HSCP).  
Family and medical leaves will run concurrently with other approved leave(s) taken 
for a purpose that meets the criteria for a family and medical leave.  See APM - 
710-11 regarding the maximum amount of paid medical leave that may be granted 
to faculty members for reasons of personal illness, injury, or disability. 

 
 

710-40 Effect on the Eight-Year Probationary Period of Assistant Professors 
 

To determine years toward the eight-year limitation of service, the combined total 
periods of approved leave unrelated to academic duties and time off the tenure 
clock may not exceed two (2) years.  (See APM - 133-17-g, Applicability of 
Periods of Leave.) 

 
 

710-42 Sabbatical Leave Credit 
 

Sabbatical leave credit is not accrued during a leave of absence with pay for one 
(1) quarter or semester or more, or for a leave of absence without pay of any 
length.  (See APM - 740-11-h(3) and (4).) 

 
 

710-44 Transfer of Accrued Sick Leave 
 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-711.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
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An appointee who transfers from one position within the University in which sick 
leave accrues to another position within the University in which sick leave accrues 
shall have the sick leave transferred. 
 
An appointee who transfers from a position within the University in which sick 
leave accrues to another position within the University in which sick leave does not 
accrue shall not have prior sick leave accruals transferred.  However, the appointee 
shall retain the accrued sick leave balance, which may be available for use if the 
appointee later transfers to a position in which sick leave accrues or for conversion 
to UCRP service credit if the appointee retires, in accordance with UCRP 
provisions. 

 
Unused accrued sick leave balances will be converted to UCRP service credit at 
retirement, in accordance with UCRP provisions, if an appointee retires within 
four (4) months after leaving University employment. 

 
 

710-46 Reinstatement of Sick Leave 
 

An appointee who is reemployed after a separation from employment of less than 
fifteen (15) calendar days shall have all accrued sick leave from prior service 
reinstated, unless the leave balance was previously converted to UCRP service 
credit upon retirement.  If the separation from employment lasted more than 
fifteen (15) calendar days but less than six (6) months, not more than eighty (80) 
hours of accrued sick leave shall be reinstated as determined by the Chancellor.  
If the separation lasted for six (6) months (180 days) or more, accrued sick leave 
shall not be reinstated.  For purposes of this section only, State of California 
service shall be treated the same as University service. 

 
An appointee who is reemployed from layoff status shall have all accrued sick 
leave reinstated in accordance with APM - 145-36, Benefits Upon Reemployment. 

 
 

710-95 Records 
 

Chancellors and Vice Presidents shall assure that appropriate records are 
maintained in the department (or specified unit) for those academic appointees 
under their jurisdictions.  Records relating to family and medical leave shall be 
maintained separately from other personnel records. 

 
 
Revision History 
 

Month XX, 2020: 
• Technical revisions in response to recommendations made by workgroup. 

May 01, 2019: 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-145.pdf
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• Technical revisions to comply with law and existing policy, and to revise language for 
clarity.  In addition, references to work incurred injury, illness, or disability were 
relocated to APM - 715. 

 
For details on prior revisions, please visit the Academic Personnel and Programs website. 

For details on prior revisions, please visit the Academic Personnel and Programs website:   
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-
issuances-and-guidelines/index.html.   

 
 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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Benefits and Privileges: APM - 715 - Leaves of Absence/Family and Medical Leave 

 

715-0 Policy 
 

In accordance with applicable State and Federal law, family and medical leave 
provides eligible appointees with entitlements to leave, continuance of health plan 
coverage as if on pay status, and reinstatement rights. Eligible academic appointees 
are entitled to take family and medical leave with paid or unpaid options as unpaid 
leave or to use accrued vacation or accrued sick leave (as set forth in APM - 715-
20) during family and medical leave. Academic appointees taking family and 
medical leave as a block leave shall be relieved of all assigned duties during that 
period and are not to perform any University work. When family and medical leave 
is taken intermittently or on a reduced schedule, work assignments shall be 
adjusted due to the appointee’s reduction in time worked during that period. 

 
Family and medical leave may be taken for the following reasons: 

 
a. The appointee’s own serious health condition, including a serious health 

condition that is a work-incurred injury or illness (see APM - 710 and 
APM - 670); 

 
b. To care for the appointee’s child, parent, spouse, or domestic partner (same 

sex or opposite sex) with a serious health condition.  If the family and 
medical leave qualifies as a leave under the California Family Rights Act 
(CFRA), such leave may also be taken to care for a grandparent, 
grandchild, or sibling.1; 

 
c. The appointee’s own disability related to pregnancy, childbirth, or related 

medical condition (“Pregnancy Disability Leave”) or prenatal care (see APM - 
760-25 for provisions specific to this type of family and medical leave). 

 
d. To bond with the appointee’s child after the child’s birth or with a child newly 

placed with the appointee for adoption or foster care, provided the leave is 
taken within one (1) year of the child’s birth or placement with the appointee, 
as applicable (“Parental Bonding Leave”) (see APM - 760-27); 

 
e. To care for the appointee’s son, daughter, parent, spouse, or domestic partner 

(same sex or opposite sex), or next of kin who is a covered servicemember 
undergoing medical treatment, recuperation, or therapy for a serious injury or 
illness (“Military Caregiver Leave”) (see APM - 715-17); 

 
f. A qualifying exigency arising out of the fact that the appointee’s son, 

daughter, parent, spouse, or domestic partner (same sex or opposite sex), or 
                                                      
1 Qualifying family members vary based on whether the leave is a CFRA and/or FMLA designated leave. 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
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next of kin is a military member on covered active duty or call to covered 
active duty status (or has been notified of an impending call or order to 
covered active duty) (“Qualifying Exigency Leave”). Qualifying exigencies 
include any one of the following, provided that the activity relates to the 
military member’s covered active duty or call to covered active duty status: 

 
(1) Short notice deployment to address issues that arise due to a military 

member being notified of an impending call to active duty seven (7) or 
fewer calendar days prior to the date of deployment; 

 

(2) Military events and activities, including official ceremonies; 
 

(3) Childcare and school activities for a child of the military member who is 
either under the age of eighteen (18) or incapable of self-care; 

 
(4) Financial and legal arrangements to address the military member’s 

absence or to act as the military member’s representative for purposes of 
obtaining, arranging, or appealing military service benefits while the 
military members is on duty or call to active duty status and for the ninety 
(90) days after the termination of the military member’s active duty 
status; 

 
(5) Counseling (provided by someone other than a health care provider) for 

the appointee, for the military member, or for a child of the military 
member who is either under age eighteen (18) or incapable of self-care; 

 
(6) Rest and recuperation (up to fifteen (15) days of leave for each instance) 

to spend time with a military member who is on short-term, temporary 
rest and recuperation leave during deployment; 

 
(7) Post-deployment activities to attend ceremonies sponsored by the military 

for a period of ninety (90) days following termination of the military 
member’s active duty and to address issues that arise from the death of a 
military member while on active duty status; 

 
(8) Parental care for the parent of the military member when the parent is 

incapable of self-care; and 
 

(9) Additional activities related to the military member’s active duty or call to 
active duty status when the University and the appointee agree that such 
activity qualifies as an exigency and agree to both the timing and duration 
of the leave. 

 
 

715-14 Eligibility 
 

An academic appointee is eligible to take family and medical leave under the 
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federal Family and Medical Leave Act (FMLA) and/or the California Family 
Rights Act (CFRA) for any reason other than Pregnancy Disability Leave, provided 
that: 

 
a. The appointee has at least twelve (12) cumulative months of University 

service (all prior University service, including service with UC-managed 
Department of Energy Laboratories, shall be used to calculate the twelve 
(12)- month service requirement); and 

 
b. The appointee has worked at least one thousand two hundred and fifty (1,250) 

hours during the twelve (12) months immediately preceding the 
commencement date of the leave. 

 
An academic appointee need not meet the foregoing eligibility requirements in 
order to take family and medical leave as Pregnancy Disability Leave under 
California’s Pregnancy Disability Leave Law (PDLL). However, if the academic 
appointee does meet these eligibility requirements, the first twelve (12) workweeks 
of her Pregnancy Disability Leave shall run concurrently with her entitlement to 
family and medical leave under the FMLA. 

 
 

715-16 Duration and Timing of Family and Medical Leave 
 

a. Duration 
 

An academic appointee may take up to twelve (12) workweeks during a 
calendar year for all types of family and medical leave, except for Military 
Caregiver Leave, which may be for up to twenty-six (26) workweeks in a 
single twelve (12)-month period (see APM - 715-17), and Pregnancy Disability 
Leave, which may be for up to four (4) months per pregnancy (see APM - 760- 
25), and situations where the employee’s family and medical leave does not 
run concurrently under the FMLA and CFRA. For eligible appointees who are 
regularly assigned to work more or less than a forty (40)-hour work week, the 
number of working hours that constitutes twelve (12) workweeks is calculated 
on a pro rata or proportional basis based on the number of hours typically 
worked in a week. 

 
b. Timing 

 
(1) Academic Appointments with Definite End Dates 

 
For an academic appointee holding an appointment with a definite end 
date, family and medical leave may not be approved beyond the end date 
of the appointment. If the appointment is renewed or extended or a 
subsequent appointment is made, additional family and medical leave 
may be granted up to an aggregate of twelve (12) workweeks for all 
family and medical leaves in the calendar year, except Military Caregiver 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
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Leave, which may be for up to twenty-six (26) workweeks in a single 
twelve (12) month period (see APM - 715-17); Pregnancy Disability 
Leave, which may be for up to four (4) months per pregnancy (see APM - 
760-25); and a combined leave for Pregnancy Disability Leave and 
Parental Bonding Leave, which may be for up to four (4) months and 
twelve (12) workweeks per pregnancy; and situations where the 
employee’s family and medical leave does not run concurrently under the 
FMLA and CFRA. 

 
(2) Reduced Schedule or Intermittent Leave 

 
In addition to or as an alternative to taking family and medical leave as a 
block leave, an appointee may take family and medical leave by working 
a reduced schedule or on an intermittent basis when medically necessary 
due to a serious health condition (as certified by a health-care provider), 
when medically advisable during Pregnancy Disability Leave, or when 
taking family and medical leave as Qualifying Exigency Leave, including 
absences of less than one (1) day. 

 
Family and medical leave taken as Parental Bonding Leave (see APM - 
760-27-b) must be taken in increments of at least two (2) weeks; however, 
an appointee may take such leave in increments of less than two (2) 
weeks’ duration on any two (2) occasions. 

 
When an appointee’s need to take family and medical leave on an 
intermittent or reduced schedule basis is foreseeable based on planned 
medical treatment for the appointee, the appointee’s family member, or a 
covered servicemember, the appointee should make a reasonable effort to 
schedule periods of leave to avoid disruption of workload. 

 
When an appointee’s need to take family and medical leave on an 
intermittent or reduced schedule basis is foreseeable based on planned 
medical treatment for the appointee, the appointee’s family member, or a 
covered servicemember, the University may temporarily transfer the 
appointee, during the period when intermittent or reduced schedule leave 
is required, to an available alternative and equivalent position for which 
he or shethe appointee is qualified and which that better accommodates 
the recurring periods of leave. 

 
Deductions from an appointee’s family and medical leave entitlement 
shall be made for any hours or partial hours actually taken by an 
appointee as family and medical leave. 

 
 

715-17 Military Caregiver Leave 
 

An academic appointee may take up to twenty-six (26) workweeks of family and 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
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medical leave during a single twelve (12)-month period to care for a son, daughter, 
parent, spouse, or domestic partner (same sex or opposite sex) or next of kin who is 
a covered servicemember undergoing medical treatment, recuperation, or therapy 
for a serious injury or illness. 

 
The single twelve (12)-month period begins on the first day the eligible academic 
appointee takes leave to care for the covered servicemember and ends twelve (12) 
months after that date. 

 
If all twenty-six (26) workweeks of leave entitlement are not exhausted during a 
single twelve (12)-month period, the remaining leave is forfeited. 

 
Appointees may take more than one (1) period of Military Caregiver Leave if the 
leave is for a different covered servicemember or to care for the same covered 
servicemember with a subsequent serious injury or illness, provided that no more 
than twenty-six (26) workweeks of Military Caregiver Leave is taken in a single 
twelve (12)-month period. 

 
 

715-20 Use of Leave Accruals Pay Status 
 
While family and medical leaves are generally unpaid, an appointee may have the 
opportunity to use accrued leave and/or continue to receive some compensation during 
such leaves as outlined below. 

 
a. Pay for Family Care and Bonding2 

 
An academic appointee who meets the eligibility requirements noted under 
APM - 715-14 who has served in a UC academic title for at least twelve (12) 
cumulative months will be able to receive 70 percent of the appointee’s 
approved base salary for eight (8) weeks in a calendar year while taking 
Family and Medical Leave for the following reasons: (i) to care for a family 
member with a serious health condition (see APM - 715-0-b for the list of 
qualifying family members),; (ii) to bond with a child (see APM - 760-27);, 
(iii) for a qualifying exigency (see APM - 715-0-f); or (iv) for Military 
Caregiver Leave (see APM - 715-17).  For academic appointees covered by a 
Memorandum of Understanding (MOU), eligibility for Pay for Family Care 
and Bonding is determined by the terms of the MOU.  

 
b. Other Pay Options During a Family and Medical Leave 
a. Family and medical leave is normally unpaid leave except that: 

 
(1) Accrued sick leave may be used, at the appointee’s option, during family 

and medical leave taken: (i) for the appointee’s own serious health 

                                                      
2 REVISION NOTE: the details of the University’s Pay for Family Care and Bonding program are still under 
development and will be finalized prior to the July 1, 2021 effective date of the new program. 



BENEFITS AND PRIVILEGES 
Leaves of Absence/Family and Medical Leave 

APM - 715 

Rev. 07/01/2019XX/XX/2020 Page 6 

 

 

condition; (ii) for Pregnancy Disability Leave; (iii) for Parental Bonding 
Leave; (iv) to care for the appointee’s child, parent, spouse, or domestic 
partner, grandparent, grandchild or sibling with a serious health 
condition; or (v) Military Caregiver Leave. 

 
(2) For academic appointees who do not accrue sick leave, Chancellors may 

approve leave with pay for up to twelve (12) workweeks. If the leave is 
taken for the appointee’s own serious health condition, the pay would be 
provided pursuant to APM - 710-11 or APM - 670-20-c for faculty who 
participate in the Health Sciences Compensation Plan. Such a paid leave 
would run concurrently with the appointee’s family and medical leave if 
the appointee is eligible and the leave is taken for a reason that qualifies as 
family and medical leave. 

 
(3) Accrued vacation leave may be used, at the appointee’s option, during 

family and medical leave taken for any covered reason. 
 

(4) If the appointee elects to use accrued sick leave or vacation leave during a 
family and medical leave (see APM - 715-20-a or 715-20-c), the 
appointee’s leave bank will only be deducted for the actual amount of time 
taken as family and medical leave. An appointee who accrues sick leave or 
vacation leave but elects to take family and medical leave as unpaid leave 
shall not be paid for any hours or partial hours taken as family and medical 
leave. 

 
 

(5)   The use of accrued vacation or sick leave for participants in negotiated 
compensation plans such as the Health Sciences Compensation Plan (APM - 
670), must follow the applicable plan terms.  
 

 

715-30 Notice and Certification 
 

a. Responsibility of Appointee 
 

(1) An appointee shall provide at least thirty (30) days advance notice of the 
need for a family and medical leave when the need for leave is 
foreseeable. If thirty (30) days notice is not possible because of a medical 
emergency, for example, notice shall be given as soon as practicable. 
Failure to comply with these notice requirements may result in 
postponement of family and medical leave. 

 
(2) A complete and sufficient certification from a health-care provider may 

be required when family and medical leave is requested for: (i) the 
appointee’s own serious health condition; (ii) the appointee’s Pregnancy 
Disability Leave; (iii) to care for the appointee’s child, parent, spouse, or 
domestic partner, grandparent, grandchild, or sibling with a serious 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
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health condition; or (iv) Military Caregiver Leave.   (See APM - 710-24-
b). 

 
i. Criteria used under FMLA, CFRA and PDLL will be used to 

determine required documentation for any family and medical 
leave. 

 
ii. An appointee who is granted family and medical leave for the 

appointee’s own serious health condition may be required to present 
a return to work certification completed by the appointee’s health 
care provider prior to returning to work from such a leave. 

 
iii. Supporting documentation may be required when an appointee 

requests family and medical leave for a qualifying exigency (e.g., a 
copy of the military member’s active duty orders). 

 
b. Responsibility of Department (or Other Specified Unit) 

 
It is the responsibility of the appointee’s department (or other specified unit) to 
designate the appointee’s leave as qualifying for family and medical leave, if 
the leave meets the requirements set forth in APM - 715-0 and 715-14. It is 
also the department’s (or other specified unit’s) responsibility to give written 
notice of eligibility and designation to the appointee. Family and medical 
leaves run concurrently with other approved leaves taken for a purpose that 
meets the criteria for a family and medical leave. 

 
 

715-34 Effect on Benefits 
 

An academic appointee on an approved family and medical leave, with or without 
pay, shall be entitled to continue participation in health coverage (medical, dental, 
and optical) as if on pay status. Other group insurance coverage and retirement 
benefits shall be in accordance with the provisions of the applicable group 
insurance and retirement system regulations. 

 
 

715-36 Reinstatement 
 

Reinstatement after a family and medical leave taken for any reason other than 
Pregnancy Disability Leave shall be to the same or an equivalent position provided 
that the appointee returns to work immediately following the family and medical 
leave. If the appointee would have been laid off or terminated if the appointee had 
been working rather than on leave, the appointee shall be afforded the same 
considerations afforded to other non-Senate academic appointees who are laid off 
or terminated pursuant to the provisions of APM - 145, Non-Senate Academic 
Appointees/Layoff and Involuntary Reduction in Time; APM - 150, Non-Senate 
Academic Appointees/Corrective Action and Dismissal; or applicable 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-145.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-150.pdf
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Memorandum of Understanding. Appointees whose appointments have a definite 
end date are not entitled to leave or continuation of appointment beyond the end 
date of that appointment. 

 
Reinstatement after a family and medical leave taken for pregnancy disability shall 
be to the same position, provided that the appointee returns to work within four (4) 
months and immediately following the Pregnancy Disability Leave. If a non-Senate 
academic appointee would have been laid off or terminated if she the appointee had 
been working rather than on leave, reinstatement shall be to a comparable position 
at the same location. If a comparable position is not available, she the appointee 
shall be afforded the same considerations afforded to other non-Senate academic 
appointees who are laid off or terminated pursuant to the provisions of APM - 145, 
Non-Senate Academic Appointees/Layoff and Involuntary Reduction in Time; 
APM - 150, Non-Senate Academic Appointees/Corrective Action and Dismissal; or 
applicable Memorandum of Understanding. 

 
Appointees whose appointments have a definite end date are not entitled to leave or 
continuation of appointment beyond the end date of that appointment. 

 
 

715-40 Effect on the Eight-Year Probationary Period of Assistant Professors 
 

To determine years toward the eight-year limitation of service, the combined total 
of periods of approved leave unrelated to academic duties and time off the tenure 
clock may not exceed two (2) years. See APM - 133-17-g, Applicability of 
Periods of Leave. 

 
 

715-42 Sabbatical Leave Credit 
 

Sabbatical leave credit is not accrued during a leave of absence with pay for one (1) 
quarter or semester or more, or for a leave of absence without pay of any length 
(APM - 740-11- h(3) and (4)). 

 
 

715-80 Additional Information 
 

APM - 715 summarizes an appointee’s rights and obligations related to family and 
medical leave, including the appointee’s rights and obligations under the FMLA, 
CFRA, and PDLL. For additional guidance related to family and medical leave, 
contact your Departmental Personnel Assistant or Academic Personnel or Benefits 
representative. 

 
In addition to family and medical leave, appointees may be eligible to take other 
types of leave to care for close family members under University policy (see APM 
sections 710-20, 710-24, 760-27, and 760-28). Other approved leave(s) taken for a 
purpose that meets the criteria for family and medical leave will run concurrently 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-145.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-150.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf


BENEFITS AND PRIVILEGES 
Leaves of Absence/Family and Medical Leave 

APM - 715 

Rev. 07/01/2019XX/XX/2020 Page 9 

 

 

with family and medical leave. 
 

For information about other related policies, refer to the APM sections listed below: 
 

a. APM - 133, Limitation of Total Period of Service with Certain Academic 
Titles 

 
b. APM - 670, Health Sciences Compensation Plan 

 
c. APM - 710, Leaves of Absence/Sick Leave/Medical Leave 

 
d. APM - 711, Reasonable Accommodation for Academic Appointees with 

Disabilities 
 

e. APM - 730, Leaves of Absence/Vacation 
 

f. APM - 760, Family Accommodations for Childbearing and Childrearing 
 
 

715-95 Records 
 

Chancellors shall assure that records are maintained in the department (or other 
specified unit) for those academic appointees under their respective jurisdictions 
who qualify for family and medical leave pursuant to the requirements set forth in 
APM - 715-0 and 715-14. Records related to family and medical leave shall be 
maintained separately from other personnel records. 

 
 

Revision History 
 

Month XX, 2020: 
• Substantive revisions in response to recommendations made by workgroup. 
• Technical revision to remove gendered language and to correct minor grammatical 

errors. 
• Language added to address the new University Pay for Family Care and Bonding 

benefit. 
• Additional qualifying family members for family and medical leave added due to 

changes to CFRA. 
July 1, 2019: 

• Technical revision to correct inadvertent omission of language in APM - 715-20-b as 
issued on May 1, 2019. 

May 1, 2019: 
• Technical revisions to comply with law and existing policy, and to revise language 

for clarity. 
 

For details on prior revisions, please visit the Academic Personnel and Programs website. 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-711.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-730.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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BENEFITS AND PRIVILEGES APM - 720 
Leaves of Absence/Holidays 

 

Benefits and Privileges: APM - 720 - Leaves of Absence/Holidays 
 
720-4 Definition 

 
Official holidays for both academic-year and fiscal-year appointees are those 
administrative holidays designated annually in the University Calendar. Periods of 
academic recess and intersession that are not regarded as holidays administrative 
holidays are regarded as service days. For both academic-year and fiscal-year 
appointees periods of academic recess are only recess from meeting formal classes. 
They are not recess from research, committee and other administrative duties, or 
other University obligations. 

 
 

Revision History 
 

Month XX, 2020:  
• Substantive revisions as a result of workgroup recommendations. 

 
 

For details on prior revisions, please visit the Academic Personnel and Programs website 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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Benefits and Privileges: APM - 730 - Leaves of Absence/Vacation 
 

730-0 Policy 
 

a. Academic-Year Appointees 
 

Academic personnel appointed on an academic-year basis are expected to be 
in residence from the day designated in the University Calendar as the 
opening of the Fall term through the end of the Spring term. Academic-year 
appointees do not accrue vacation leave. 

 
b. Fiscal-Year Appointees 

 
Except for Postdoctoral Scholars (see APM - 390 or applicable 
Memorandum of Understanding), academic personnel appointed on a 
fiscal-year basis for six (6) months or more at fifty percent (50%) time or 
more accrue vacation leave.  Student academic personnel appointed on a 
fiscal-year basis for twelve (12) consecutive months or more at fifty 
percent (50%) time or more, and whose terms and conditions of 
employment are not subject to an applicable Memorandum of 
Understanding, accrue vacation leave. 

 
 

730-18 Rate of Accrual 
 

Academic personnel appointed on a fiscal-year basis accrue vacation at the rate of 
two (2) working days per month for full-time service.  Fiscal-year appointees at 
50 percent (50%) or more time accrue vacation at a proportionate rate; appointees 
at less than fifty percent (50%) time do not accrue vacation. 

 
Vacations are subject to the following provisions: 

 
a. Regularly scheduled days off and University administrative holidays shall not 

be charged against vacation time. 
 

b. Periods of academic recess are not regarded as vacation. (See APM - 720-4.) 
 

c. Vacation shall not accrue during a leave of absence without salary. 
 

d. Vacation credit may accumulate to a maximum of forty-eight (48) working 
days for full-time employees.  The maximum accumulation for appointees 
working half time or over is the same maximum number of hours as that of 
full-time employees. 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-390.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-720.pdf
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730-20 Use of Accrued Vacation 
 

a. Accrued vacation shall be used at a time or times in keeping with the program 
of work being conducted by the appointee and approved by the appointee’s 
supervisor or department chair or chair's designee. 

 
b. If appointees are given written notice, appointees will be required to use 

vacation accrued after the notice date before the expiration of their 
appointments or the expiration of the funding source(s) of their appointments. 

 
c. An appointee may not use vacation leave before it has accrued, i.e., vacation 

is limited to the allowance actually accrued by the date set for the appointee’s 
vacation except when authorized by the Chancellor for use during curtailment 
periods. 

 
d. Accrued vacation may be used for sick leave purposes (see APM - 710, 

715, and 760). 
 
e. Accrued vacation may also be used, at the appointee’s option, during a 

family and medical leave that would otherwise be unpaid. (See APM - 715-
20-c.) 

 
f. Records of vacation leave used shall be recorded in one (1)-day increments 

only or in increments not less than that portion of a day during which an 
appointee with less than a full-time appointment is normally scheduled to 
work, except when accrued vacation is used during family and medical leave. 
In all cases, one vacation day can be considered equivalent to an appointee’s 
scheduled hours in a day, such that scheduled hours will determine vacation 
hour deductions. When accrued vacation is used during family and medical 
leave, the appointee’s leave bank will only be deducted for the actual amount 
of time taken as family and medical leave.  (See APM - 715-16-b-(2).) 
Failure to accurately report vacation use may impact participation in Health 
Sciences Compensation Plan (APM - 670) or other UC compensation plans 
depending on the compensation plan eligibility rules. 
 

g. A fiscal-year appointee accrues vacation credit during a period of sabbatical 
leave, but such credit can be used only during the period of such leave and it 
lapses if not used. However, vacation credit accrued and unused prior to a 
sabbatical leave may be used during the leave or may be carried forward for 
use following the leave, subject to the provisions of APM - 730-18-d 
concerning maximum accrual of such credit. 
 

 
 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-760.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
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730-21 Vacation Pay 
 

a. An appointee leaving University service shall be paid for accrued vacation at 
the appointee’s pay rate at the time of separation. 

 
b. An appointee who transfers from a vacation-accruing title to a non-accruing 

title shall be paid for accrued vacation at the effective date of transfer. 
 

c. An appointee who transfers to or from a UC-managed Department of Energy 
Laboratory shall be paid for accrued vacation at the effective date of 
transfer. 

 
 

730-23 Transfer of Vacation 
 

An appointee who transfers to another University location with no break in service 
shall have accrued vacation hours transferred to the new location. 

 
 

730-95 Records 
 

Chancellors and Vice Presidents shall assure that records are maintained in the 
department (or other specified unit) for those academic appointees under their 
respective jurisdictions who accrue vacation leave. 

 
 
Revision History 
 
Month XX, 2020:  

• Substantive revisions as a result of workgroup recommendations. 
May 1, 2019: 

• Technical revisions to comply with law and existing policy, and to revise language for 
clarity. 

 
For details on prior revisions, please visit the Academic Personnel and Programs website. 
 

For details on prior revisions, please visit the Academic Personnel and Programs website:   
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-
issuances-and-guidelines/index.html.   

 
 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html


Rev. 10/01/18XX/XX/2020 Page i 

BENEFITS AND PRIVILEGES      APM - 740 
Leaves of Absence/Sabbatical Leaves 
 

Index 

 

740-0 Policy 

Quotation of Regents’ Standing Order 103.4 

 

740-4 Definitions and Concepts 

a. Academic-year appointments 

b. Fiscal-year appointments 

c. Quarter 

d. Semester 

e. Recesses 

f. Vacation for fiscal-year appointee 

 

740-8 Types 

a. Regular 

b. In residence 

 

740-11 Qualifying Service 

a. Sabbatical Credit credit for service at half-time or more with certain teaching and 
scholarly titles 

b. Sabbatical Credit credit for service in certain titles when followed immediately by 
service in a title eligible for sabbatical leave 

c. Credit for service with certain administrative titles 

d. Continuous service requirement 

e. Credit accrual during overseas service 

f. Credit accrual during military leave 
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g. Credit accrual not lost by intercampus transfer 

h. Credit not accrued during certain periods 

i. Credit accrual for mixed service periods 

 

740-13 Conversion of Sabbatical Leave Credit 

a. Academic-year appointment under quarter calendar prior to transfer to 
semester calendar 

b. Fiscal-year appointment under quarter calendar prior to transfer to semester 
calendar 

 

740-14 Eligibility to Apply for Sabbatical Leave 

 

740-16 Restrictions 

a. Deferral of excess credit 

b. Leave may not disrupt teaching program or other vital University function 

c. Timing of leaves by both academic-year and fiscal-year appointees 

d. Need to return to service following sabbatical leave 

e. Interruption of sabbatical leave 

f. Leave not to be approved for individual on notice of non-reappointment or 
termination 

g. Appointees recalled not eligible for sabbatical leave 

h. Replacement funds not to be used in a research unit 

 

740-17 Periods of Sabbatical Leave 

a. For appointees, see Charts at end of APM - 740 
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b. One year at full salary limitation 

 

740-18 Compensation During Sabbatical Leave 

a. Definition of “regular” salary 

b. Funding from two or more sources 

c. Additional salary for research 

d. Approved compensated research activities and limit on days of compensated 
outside professional activities under APM - 025 

 

740-19 Other Employment During Sabbatical Leave 

 

740-24 Authority 

a. Authority of the Chancellor and Vice President - Agriculture and Natural 
Resources 

b. Sabbatical leave in residence on another UC campus requires approval of the 
Chancellor of both campuses. 

 

740-94 Application 

Detail of information required 

 

740-97 Report of Results 

Detail of information required 

 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-025-07-01.pdf
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ATTACHMENTS 

 

Table A Conversion of Sabbatical Service Credit from the Quarter System to the 
Semester System 

Chart I Sabbatical Leave Credit for Academic-Year Appointees — Quarter 
System 

Chart II Sabbatical Leave Credit for Fiscal-Year Appointees — Quarter System  

Chart III Sabbatical Leave Credit for Academic-Year and Fiscal-Year 
Appointees — Semester System, Regular Sabbatical 

Chart IV Sabbatical Leave Credit for Academic-Year and Fiscal-Year 
Appointees — Semester System, Sabbatical in Residence 

Appendix A Regental Policy on Sabbatical Leave (Regents Policy 2305) 

https://regents.universityofcalifornia.edu/governance/policies/2305.html
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Benefits and Privileges: APM - 740 - Leaves of Absence/Sabbatical Leaves 

 

740-0 Policy 

The policy on sabbatical leave is established by The Regents and is set forth in 
Section 103.4 of the Standing Orders of The Regents, quoted below: 

Sabbatical leaves are granted, in accordance with regulations established 
by the President, to enable recipients to be engaged in intensive programs 
of research and/or study, thus to become more effective teachers and 
scholars and to enhance their services to the University. 

740-4 Definitions and Concepts 

The following definitions concerning sabbatical leaves apply for the purposes of 
APM - 740: 

a. Academic-Year Appointments or Academic-Year Appointees 

These terms refer to appointments in which the service period corresponds to 
the traditional academic calendar, from the beginning of the Fall term to the 
end of the Spring term. With the approval of the Chancellor, a faculty 
member may substitute the summer quarter or semester for a quarter or 
semester during the traditional academic year. In all cases, the academic-year 
faculty member works two (2) semesters or three (3) quarters including inter- 
sessions. 

b. Fiscal-Year Appointments or Fiscal-Year Appointees 

These terms refer to appointments or appointees for a twelve (12)-month 
period of service. 

c. Quarter 

A sabbatical leave quarter for an academic-year appointee begins and ends on 
dates for the respective service period established in the campus’ academic 
calendar for that quarter. (For information concerning pay periods for such 
service periods, refer to APM - 600.) A sabbatical leave quarter for a fiscal-
year appointee is a three (3)-month period, which shall be subject to the 
restrictions set forth in APM - 740-16-c. 

d. Semester 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-600.pdf


Rev. 10/01/18XX/XX/2020 Page 2 

BENEFITS AND PRIVILEGES      APM - 740 
Leaves of Absence/Sabbatical Leaves 
 

 

A sabbatical leave period for an academic-year appointee under the semester 
system begins and ends on dates for the respective service period established 
in the campus’ academic calendar for that semester. A sabbatical leave period 
for a fiscal-year appointee is a six (6)-month period, which shall be subject to 
the restrictions set forth in APM - 740-16-c. 

e. Recesses 

A sabbatical leave for more than one (1) quarter or one (1) semester includes 
any recesses, which that occur between the terms covered by sabbatical 
leave. 

Recesses preceding or following a scheduled sabbatical leave are not 
considered part of the leave period. 

f. Vacation for Fiscal-Year Appointee 

A fiscal-year appointee accrues vacation credit during a period of sabbatical 
leave, but such credit can be used only during the period of such leave and it 
lapses if not used. However, vacation credit accrued and unused prior to a 
sabbatical leave may be used during the leave or may be carried forward for 
use following the leave, subject to the provisions of APM - 730 concerning 
maximum accrual of such credit. 

 

740-8 Types 

Sabbatical leaves are of two types: 

a. Regular sabbatical leave provides salary at varying percentages of regular 
salary, depending on the amount of accrued sabbatical leave credit and the 
option elected by the eligible appointee. (See Charts at the end of APM - 
740.) An individual on such regular sabbatical leave is excused from all 
regular duties to enable full-time effort to research and/or study. 

b. Sabbatical leave in residence at the University may be granted to a faculty 
member who is eligible for a regular sabbatical and who, in addition to a 
program of research and/or study, will teach at the University of California. 
Appointees in the Professorial series shall teach one (1) class which meets 
regularly at least three (3) hours each week during each term of the sabbatical 
period or will perform an equivalent amount of instructional service in a course 
or in a clinical setting regarded as essential to the program of that campus. 
Appointees in the Lecturer with Security of Employment all other eligible 
series shall teach a reduced load based on overall teaching workload. A faculty 
member on sabbatical leave in residence who meets this teaching requirement 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-730.pdf
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shall be freed from all other teaching obligations and from all committee and 
administrative work. 

The Chancellor may grant an exception to allow a faculty member to substitute 
significant University or clinical service for some or all of the 
teaching/instructional requirements described above. Requests for such 
substitution must be included in the application for sabbatical leave. The 
substituted service must be essential in nature to the continued mission of the 
campus or University, as determined by the Chancellor, and require a time 
commitment equal to or greater than that associated with teaching a class as 
described above. Such service is not eligible for additional compensation. The 
Chancellor shall develop guidelines for what constitutes significant service. 

When a sabbatical leave is spent in residence on a campus other than the home 
campus, the host campus shall assume the responsibility for payment of the 
additional salary. (Instructions for preparation of necessary forms for this 
purpose are given in the Universitywide Accounting Manual section P-196-38, 
Payroll: Intercampus Transfers and Appointments.) For approval of such a 
leave by both Chancellors, see APM - 740-24. 

 

740-11 Qualifying Service 

Credit toward eligibility to apply for sabbatical leave is earned only by service in the 
University under the following conditions: 

a. Subject to the provisions of APM - 740-11-d  through 740-11-i, credit toward 
eligibility to apply for sabbatical leave is accrued by an academic appointee 
for each full quarter or semester of half-time or more service in one (1) or 
more of the following titles: 

1. Professor, Associate Professor, Assistant Professor, Instructor, Acting 
Professor in a law school 

2. Senior Lecturer with Security of Employment, Lecturer with Security of 
Employment, Lecturer with Potential for Security of Employment 

3. Astronomer, Associate Astronomer, Assistant Astronomer, Junior 
Astronomer 

4. Agronomist, Associate Agronomist, Assistant Agronomist, Junior 
Agronomist, and other comparable titles in the Agricultural Experiment 
Stations, but not including the Specialist series in the Agricultural 
Experiment Stations 

5. Cooperative Extension Advisor, Associate Cooperative Extension 
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Advisor, Assistant Cooperative Extension Advisor 

6. Specialist in Cooperative Extension, Associate Specialist in Cooperative 
Extension, Assistant Specialist in Cooperative Extension 

7. Supervisor, Associate Supervisor, Assistant Supervisor, Junior 
Supervisor in Physical Education 

b. Subject to the provisions of APM - 740-11-d through 740-11-i, credit toward 
eligibility to apply for sabbatical leave is accrued by an academic appointee for 
each full quarter or semester of service in one (1) or more of the following 
titles but only when such service at the percentage of time indicated below is 
followed immediately by appointment to a title conferring eligibility to apply 
for sabbatical leave, as listed in APM - 740-11-a and 740-11-c. (See also APM 
- 740-14.) 

1. Half-time or more service: Acting or Visiting prefix with a title in the 
Professor or Lecturer with Security of Employment series, except Acting 
Professor in the law school which is covered by APM - 740-11-a, Visiting 
prefix in the Agronomist in A.E.S. series or in the Astronomer series. 

2. Half-time or more service: Professor in Residence series and Professor 
of Clinical (e.g., Medicine) series. Such credit shall not be used until 
after transfer to a title carrying eligibility to apply for sabbatical leave (as 
indicated in APM - 740-14) and service in such a title for at least a year. 

c. Subject to the provisions of APM - 740-11-d through 740-11-i, credit toward 
eligibility to apply for sabbatical leave is accrued by an academic appointee 
with a title listed in APM - 740-11-a or APM - 740-11-b who also holds one 
of the following academic administrative appointments or Senior 
Management appointments which, by itself or in combination with an 
appointment in a department of instruction and research, constitutes half-
time or more service. Both academic administrative and Senior Management 
appointments with the Acting or Interim prefixes are included in this 
provision. 

1. President, Senior Vice President, Vice President, Associate Vice 
President, Assistant Vice President 

2. Chancellor, Assistant Chancellor, Assistant to the Chancellor, Academic 
Assistant to the Chancellor, Vice Chancellor, Associate Vice Chancellor, 
Assistant Vice Chancellor, Assistant to the Vice Chancellor, Academic 
Assistant to the Vice Chancellor 

3. Laboratory Director, Deputy Laboratory Director, Associate Laboratory 
Director 
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4. University Provost, Provost, Vice Provost, Associate Provost, Assistant 
Provost 

5. The following officers of a school, college, or graduate division: Dean, 
Associate Dean, Assistant Dean, Divisional Dean, Associate Divisional 
Dean 

6. Dean--University Extension 

7. Director, Associate Director, Assistant Director of an Organized Research 
Unit 

8. Director, Associate Director of an Education Abroad Center 

9. Director, Associate Director of Relations with Schools 

10. Academic Administrator 

11. Other titles as designated by the President 

d. Service with the University must be continuous to retain accrued credit toward    
sabbatical leave. Any separation from the University, other than by approved 
leave of absence, interrupts continuous service. 

   Credit toward sabbatical leave accrued prior to an interruption of University 
service is not reinstated upon the return of an appointee to qualifying service. 

e. Credit toward eligibility to apply for sabbatical leave is accrued during 
assignments to overseas technical assistance projects administered by the 
University, including publicly or privately financed cooperative projects 
so administered. 

f. Credit toward eligibility to apply for sabbatical leave is accrued during a 
leave of absence granted by the University for military service in the same 
way as if the appointee had continued in the appointee’s regular University 
duties. However, an appointee who has rendered no service to the University 
prior to the beginning of a military leave of absence shall accrue no sabbatical 
credit during the period of that leave of absence. (See APM - 751.) 

g. Credit toward eligibility to apply for a sabbatical leave is not forfeited or 
otherwise affected by an intercampus transfer within the University. 

h. Credit toward eligibility to apply for sabbatical leave is not accrued during a 
period of: 

1) sabbatical leave; 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-751.pdf
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2) a greater than half-time research appointment to a University-sponsored 
research institute, program, or comparable unit; 

3) a leave of absence with pay for one (1) quarter or semester or more except 
as authorized by the Chancellor at the time the leave is granted; 

4) any leave of absence without pay, including a leave to accept a fellowship 
or grant, to accept a visiting or other appointment in another university or 
college, to serve overseas on a technical assistance project not 
administered by the University, or to serve at the Lawrence Berkeley 
National Laboratory, the Lawrence Livermore National Laboratory, or the 
Los Alamos National Laboratory; 

5) less than full-time service while a registered student or degree candidate 
on any campus of the University; or 

6) Summer research or Summer Session teaching, during which the faculty 
member earns additional compensation. (Sabbatical leave is accrued when 
a faculty member serves during a summer term in place of a quarter or 
semester. See APM - 740-4-a.) 

i. For an eligible academic appointee with qualifying service partly on an 
academic-year and partly on a fiscal-year basis, sabbatical leave credit is 
computed as follows, subject also to the terms of APM - 740-11-a, 740-11-b, 
and through 740-11-ce: 

1) When throughout the University’s fiscal year, the employment is divided 
unequally in percentages of time between an academic-year and a fiscal-
year basis, sabbatical leave credit accrues based on the majority of the 
appointment. 

2) When throughout the University’s fiscal year, the employment is divided 
equally between an appointment on an academic-year basis and an 
appointment on a fiscal-year basis, sabbatical leave credit accrues based on 
the academic-year appointment. 

3) When during the University’s fiscal year, the employment is divided 
between an academic appointment on an academic-year basis and an 
administrative appointment on a fiscal-year basis, but during the off-duty 
academic term the individual holds a full-time rather than a part-time 
administrative appointment (with a so-called “summer differential” 
increment in salary), sabbatical leave credit accrues as if the appointment 
were held entirely on a fiscal-year basis. 
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740-13 Conversion of Sabbatical Leave Credit 

a. Each quarter of sabbatical leave credit accrued by an eligible academic 
appointee on an academic-year appointment under the quarter calendar and 
prior to the effective date of transfer to the semester calendar shall be 
converted to two-thirds (2/3) of a semester of sabbatical leave credit. Any 
resulting number with a fraction of one-half (½) or more is adjusted to the 
next largest whole number, e.g., four (4) quarters, changed to two (2) and 
two-thirds (2/3) semesters, is adjusted to three (3) semesters of credit. Any 
fraction of less than one-half (½) is lost, e.g., two (2) quarters, changed to 
one (1) and one-third (1/3) semesters, is adjusted to one (1) semester of 
credit. (See Table A.) 

b. Each quarter of sabbatical leave credit accrued by an eligible academic 
appointee on a fiscal-year appointment under the quarter calendar and prior to 
the effective date of transfer to the semester calendar shall be converted to 
one-half (½) of a six (6)-month leave period (or three (3) months) of sabbatical 
leave credit. Any resulting number with an extra three (3) months is adjusted 
to the next largest half (½)-year period, e.g., five (5) quarters equals one (1) 
year plus three (3) months and is adjusted to one (1) and one-half (½) years 
credit. (See Table A.) 

 

740-14 Eligibility to Apply for Sabbatical Leave 

Academic appointees who have accumulated sufficient qualifying service and who 
hold one or more of the titles listed in APM - 740-11-a, 740-11-b and 740-11-c  at 
fifty percent (50%) time or more are eligible to apply for sabbatical leave. 
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740-16 Restrictions 

a. Accrued University service in excess of the amount required for the current 
sabbatical leave may be carried forward to apply toward eligibility for the next 
succeeding sabbatical leave. The maximum number of credits which may be 
accrued is equal to the number of credits required for a maximum sabbatical 
leave plus one (1) year of credit. For academic-year appointees, the maximum 
accrual is thirty (30) quarters or twenty (20) semesters and for fiscal-year 
appointees the maximum accrual is forty (40) quarters or ten (10) years. The 
Chancellor may approve deferral beyond the above-stated maximum establish 
maximum accrual and/or carry forward limits. 

b. A sabbatical leave shall be granted only at a time when it will not disrupt the 
teaching program or other vital operation of the University. Whenever a 
deferral under the provisions of APM - 740-16-a or an interruption under the 
provisions of APM - 740-16-e is requested on grounds of a personal or 
scholarly interest of the appointee, the request, if forwarded for administrative 
consideration, shall be accompanied by an analysis by the department chair, or 
corresponding officer, of the effect of the request on the program or operation 
of the University. 

c. A sabbatical leave for an academic-year appointee shall be timed so that it 
starts and ends on dates established in the academic calendar for the beginnings 
and endings of quarters or semesters. The beginning and ending of a sabbatical 
leave for a fiscal-year appointee shall be scheduled at times reasonable and 
convenient to the appointee’s department or unit. 

d. A sabbatical leave of absence shall be granted by the University and accepted 
by the recipient with the understanding that, immediately following the leave 
of absence, the recipient will return to active University service for a period at 
least equal to the period of the leave. However, with the approval of the 
Chancellor, the return to service may be delayed during a period of leave 
without pay not longer no longer than the period of the sabbatical leave. 
Failure to return to regular University employment after sabbatical leave for a 
period at least equal to the period of the leave shall create an obligation on the 
part of the appointee to refund the entire salary received for the period of a 
regular sabbatical leave, or two-thirds (2/3) of the salary received for the 
period of a sabbatical leave in residence. (In case of return to regular 
University employment for a period less than that of the sabbatical leave, the 
refund requirement will be reduced in proportion to the length of the time 
served.) This requirement for repayment may not be waived without the 
approval of the Chancellor. The authority may not be redelegated. 

Sabbatical leave shall not be granted to an individual who plans to retire 
immediately following the sabbatical. For an individual who unexpectedly 
retires immediately after the sabbatical leave, see the repayment requirement 
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described above. 

e. Normally, a sabbatical leave of more than one (1) quarter/semester is taken in 
consecutive terms. However, the Chancellor may authorize interruption of a 
sabbatical leave. In general, an interruption would be for no more than one (1) 
quarter/semester except in unusual circumstances. Sabbatical leave credit may 
be accrued during the period of such interruption only as described in APM - 
740-11. 

f. A sabbatical leave shall not be approved for an individual who has been 
issued a notice of non-reappointment or termination of appointment. A 
sabbatical leave shall not be approved for an individual if there is strong 
evidence that the individual’s appointment will be terminated prior to what 
would otherwise be the closing date of the period of a sabbatical leave plus 
the period of return to service, as required in the paragraph above. Such cases 
must be examined carefully by the appropriate academic administrative 
officers. 

g. An academic appointee recalled to active service after retirement is not eligible 
for a sabbatical leave. 

h. When sabbatical leave is granted to an eligible academic appointee who also 
holds an appointment in a research unit, State-supported sabbatical leave 
replacement funds shall not be used to employ a temporary replacement in the 
research unit concerned. 

 

740-17 Periods of Sabbatical Leave 

The periods of sabbatical leave are determined by the appointment status 
(academic-year or fiscal-year) of the recipient and by the amount of credit accrued 
within a period of continuous qualifying service. 

a. A regular sabbatical leave or a sabbatical leave in residence may be granted by 
the Chancellor to an eligible appointee in accordance with the service/credit 
information and at the varying percentages of salary provided in the Charts at 
the end of APM - 740. 

b. A regular or in residence sabbatical leave for an appointee shall never exceed 
one (1) year at full salary, regardless of the amount of credit accrued. Full 
salary eligibility shall be in accordance with the service/credit information 
provided in the Charts at the end of APM - 740. 
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740-18 Compensation During Sabbatical Leave 

a. Regular Salary 

Sabbatical leave salary shall be based on the rate of the appointee’s regular 
salary for the appointment held during the period for which the leave is 
scheduled or at varying percentages of such regular salary as specified in the 
Charts at the end of APM - 740. 

When sabbatical leave is for more than one (1) term, campuses may develop 
guidelines to provide that the salary specified in the Charts is an average which 
may be paid unequally in different terms of the leave. 

For purposes of this section, regular salary is defined as including any of the 
following: 

(1) That portion which immediately prior to the leave is derived from 
extramurally financed projects other than those of the Lawrence 
Berkeley National Laboratory, the Lawrence Livermore National 
Laboratory, or the Los Alamos National Laboratory. 

(2) An appointee who holds an administrative position may be eligible for an 
administrative leave with pay in lieu of sabbatical leave. See APM - 758. 

(3) The entire Strict Full-Time salary of an academic appointee on a Strict 
Full-Time appointment in the health sciences. 

(4) Faculty paid under the Health Sciences Compensation Plan are 
compensated during sabbatical leave in accord with provisions of that 
Plan. 

b. Funding From Two (2) or More Sources 

The sabbatical leave salary of an eligible appointee who holds an appointment 
permanently budgeted between two (2) or more funding sources (excluding the 
Lawrence Berkeley National Laboratory, the Lawrence Livermore National 
Laboratory, and the Los Alamos National Laboratory) shall be paid on a 
proportionate basis by each funding source. 

The sabbatical leave salary of an eligible appointee who holds an appointment 
temporarily budgeted between two (2) or more funding sources shall be paid 
from the home department’s general funds, unless an exception is approved by 
the Chancellor. 

c. Additional Salary for Research 

Upon approval of the Chancellor, a recipient of a sabbatical leave at less than 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-758.pdf
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full salary may receive additional salary for research from the University, from 
other universities, and/or from national laboratories. The Chancellor may grant 
exceptions to permit additional salary from other research institutions. 

This additional salary is subject to the following restrictions: 

(1) The research must promote the purpose of the leave, and the 
additional salary must be approved as part of the sabbatical 
leave application; 

(2) The combined sabbatical leave pay and additional salary for such 
research must not exceed the recipient’s regular salary; and 

(3) The ability of the recipient to meet his or herobligations under University 
intellectual property policies must be preserved. When an academic 
appointee proposes to receive additional salary for service on a research 
project administered by an institution other than the home campus, the 
details of the proposed relationship and any associated intellectual 
property obligations must be disclosed in advance and approved as part 
of the application for sabbatical leave. See APM - 740- 24 and 740-94 
for information regarding the application for and approval of sabbatical 
leave. 

(4) The additional salary must be allowable under the terms of any relevant 
research contracts, grants, or other sponsored projects. When an 
appointee receives additional salary for service on a research project 
administered through the University, the additional salary shall be 
budgeted and charged to project funds according to the proportion of 
time and effort actually expended on the project, to the extent that the 
policy of the contracting or granting agency permits, except only for such 
amount as may be necessary as a contribution from University funds to 
assist meeting any cost-sharing commitment applicable to the project. 
Such direct salary charges must be supported as specified in Accounting 
Manual Chapter P-196-13. 

Sabbatical leave compensation not charged to project funds, as provided 
above, may be claimed as a cost-sharing contribution to a Federal 
research project to the extent that it represents compensation for time and 
effort actually expended on the project. Such contributed salary costs 
must be supported as specified in the Policy and Procedure Manual for 
Contract and Grant Administration. 

d. Approved research activities for which the appointee receives additional salary 
in accordance with APM 740-18-c do not count toward the limit on days of 
compensated outside professional activities under APM - 025. 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-025-07-01.pdf
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740-19 Other Employment During Sabbatical Leave 

Sabbatical leave shall not be used as a means of augmenting personal income. 
Except as provided in APM - 025 and APM - 740-18, an individual shall not accept 
gainful employment during a sabbatical leave. (See APM - 025 for guidance on 
outside professional activities and APM - 740-18-c for policy related to additional 
compensation from research for appointees on sabbatical leave at less than full 
salary. Health Sciences Compensation Plan participants, see APM - 671.) 

This restriction on extra income does not apply to the acceptance of a fellowship, 
personal grant, or government-sponsored exchange lectureship for the period 
covered by the leave if such acceptance promotes the accomplishment of the 
purpose of the leave and is approved in advance by the Chancellor. (A 
fellowship or grant given to an individual in recognition of the individual’s 
distinguished achievement without stipulation as to work or service expected is 
to be distinguished from the stipend or compensation for service performed on a 
research project.) 

For purposes of APM - 025 and APM - 670, a sabbatical leave on partial pay is 
considered a full-time University appointment in determining the limits on outside 
professional activities that may be undertaken during the sabbatical leave. 

 

740-24 Authority 

a. The Chancellor and the Vice President Agriculture and Natural Resources 
have authority to approve, deny, or defer requests for sabbatical leave, 
consistent with the sabbatical leave policies and requirements established by 
The Regents and the President, and as outlined in APM - 740. 

b A sabbatical leave in residence on another UC campus shall require the 
approval of the Chancellors of both campuses. 

 

740-94 Application 

An application for sabbatical leave shall be submitted through appropriate channels 
to the Chancellor. Sabbatical leaves are not granted as a matter of individual right. 
Leaves are accorded to individuals in good standing to enable them to further their 
research or other creative activities and in doing so, to enhance their service to the 
University. The application form shall be accompanied by a statement providing in 
detail the following information: 

a. A brief history of the project, from inception through progress to date and 
projection as to completion date. This history shall include a description of 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-025-07-01.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-025-07-01.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-671.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-025-07-01.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
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the applicant’s preparation and any significant contributions already made in 
the field of activity with which the project is concerned. 

b. Significance of the project as a contribution to knowledge, to art, to a particular 
profession, or as an expected contribution to the applicant’s increased 
effectiveness as a teacher and scholar. 

c. Name(s) of the location(s) or institution(s) where the project will be carried 
out, and the names of colleagues, if any, with whom it will be conducted. 

d. Assurances of cooperation, or authorization to conduct the project, received 
from individuals, institutions, or agencies. 

e. Description of all financial support expected during the sabbatical leave for 
professional activities, except as provided in APM - 025 and APM - 670. 
Description of any fellowship, grant and/or government-sponsored exchange 
lectureship. Description of any proposed arrangement under which the 
appointee would receive additional salary for research in accordance with 
APM - 740-18-c, any associated intellectual property-related issues, and 
actions proposed to assure that all obligations under the University intellectual 
property policies are preserved. For fiscal year- appointees, a description of 
anticipated usage of vacation to be accrued while on sabbatical, which would 
be subject to the restrictions set forth in APM - 740-4-f. 

f. Description of University service which that will be provided if the 
applicant proposes to substitute significant University service for some or 
all of the teaching/instructional requirements of a sabbatical leave in 
residence. (See APM - 740-8-b.) 

 

740-97 Report of Results 

Within ninety (90) calendar days following return from leave, the recipient of a 
sabbatical leave shall submit to the Chancellor a concise report of the results of the 
leave, to include the following: 

a. Account of activities during the leave, including travel itineraries, institutions 
and locations visited, persons with whom there was extensive consultation or 
collaboration, and any formal lectures delivered. 

b. Statement of progress made on the project as proposed in the application. 

c. Explanation of any significant changes from the initial approved proposal. 

d. Appraisal of the relationship between the results anticipated in the leave 
project statement and those actually achieved. 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-025-07-01.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
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ae.   Summary of any intellectual property issues. 

f. Statement of future activity related to the project, including plans for 
completion of the project and publication of results. 

The report shall become a part of the supporting materials submitted with any 
proposal for subsequent promotion or merit increase when the period of 
review includes the period of sabbatical leave. 

 

Revision History 

Month XX, 2020:  
• Substantive revisions as a result of workgroup recommendations. 
• Technical revision to remove gendered language and correct minor grammatical errors. 

October 1, 2018: 
• Substantive revisions to support revisions made to APM - 285. 

 
For details on prior revisions, please visit the Academic Personnel and Programs website. 

For details on prior revisions, please visit the Academic Personnel and Programs website:   
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-
issuances-and-guidelines/index.html.   
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Conversion of Sabbatical Service Credit 
from the Quarter System to the Semester System 

 
 

Academic-Year Appointees1 Fiscal-Year Appointees2 

 
Quarters Semesters Quarters Years* 

 
1 1 1 1/2 
2 1 2 1/2 
3 2 3 1 
4 3 4 1 
5 3 5 1 1/2 
6 4 6 1 1/2 
7 5 7 2 
8 5 8 2 
9 6 9 2 1/2 

10 7 10 2 1/2 
11 7 11 3 
12 8 12 3 
13 9 13 3 1/2 
14 9 14 3 1/2 
15 10 15 4 
16 11 16 4 
17 11 17 4 1/2 
18 12 18 4 1/2 
  19 5 
  20 5 
  21 5 1/2 
  22 5 1/2 
  23 6 
  24 6 

 
 
 
 
 

*Fiscal-year appointees accrue sabbatical leave in half-yearly (6 months) intervals. 

                                                      

1 See APM - 740-13-a 
 
2 See APM - 740-13-b 
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Sabbatical Leave Credit for Academic-Year Appointees 
Quarter System 

 
 

Qualifying Service**  

1 Qtr 

Sabbatical Leave Credit 
 

2 Qtrs*** 

 

3 Qtrs*** 

6 Quarters 
 

9 Quarters 

0.67 Salary* 
 

Regular Salary 

  

12 Quarters 
 
15 Quarters 
 
18 Quarters 

 0.67 Salary* 

0.83 Salary 

Regular Salary or 

 
 
 
 

0.67 Salary* 

21 Quarters 
 
24 Quarters 

  0.78 Salary 
 

0.89 Salary 

27 Quarters   Regular Salary 
 
 
 

* Or regular salary if sabbatical leave is taken in residence. 
 

** Academic-year appointees accrue three quarters of sabbatical leave credit per calendar 
year, excluding periods of leave of absence without salary. 

 
*** Salary is an average which may be paid unequally in different terms of leave. 
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Sabbatical Leave Credit for Fiscal-Year Appointees 
Quarter System 

 
 

Qualifying 
Service** Sabbatical Leave Credit 

 
1 Qtr 2 Qtrs*** 3 Qtrs*** 4 Qtrs*** 

 

6 Quarters 0.67 Salary* — — — 

9 Quarters Regular Salary 

12 Quarters 0.67 Salary* 
 

15 Quarters 0.83 Salary 
 

18 Quarters Regular Salary 
or 0.67 Salary* 

 
21 Quarters 0.78 Salary 

 
24 Quarters 0.89 Salary or 0.67 Salary* 

 
27 Quarters Regular Salary 

or 0.75 Salary 
 

30 Quarters 0.83 Salary 
 

33 Quarters 0.92 Salary 
 

36 Quarters Regular Salary 
 
 

* Or regular salary if sabbatical leave is taken in residence. 
 

** Fiscal-year appointees accrue four quarters of sabbatical leave credit per calendar year, 
excluding periods of leave of absence without salary. 

 
*** Salary is an average which may be paid unequally in different terms of leave. 
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Sabbatical Leave Credit for Academic-Year and Fiscal-Year Appointees 
Semester System 

 
Regular Sabbatical (Off-Campus) 

 
 

Qualifying Service Sabbatical Leave Credit 
 

 1 Semester or 2 Semesters 
(6 Months*) (or** 1 Year*) 

4 Semesters or 2 Years 
 

5 Semesters or 2 1/2 Years 
 

6 Semesters or 3 Years 
 

7 Semesters or 3 1/2 Years 
 

8 Semesters or 4 Years 

.44 Salary 
 

.56 Salary 
 

.67 Salary 
 

.78 Salary 
 

.89 Salary or 

 
 
 
 
 
 
 

.44 Salary 

9 Semesters or 4 1/2 Years Regular Salary or .50 Salary 

10 Semesters or 5 Years 
 
11 Semesters or 5 1/2 Years 
 
12 Semesters or 6 Years 
 
14 Semesters or 7 Years 
 
16 Semesters or 8 Years 

 .56 Salary 
 

.61 Salary 
 

.67 Salary 
 

.78 Salary 
 

.89 Salary 

18 Semesters or 9 Years  Regular Salary 
 
 

* Fiscal-year appointees accrue sabbatical leave in half-yearly intervals, excluding 
periods of leave of absence without salary. Six month or 1 year sabbatical leave 
credits apply to fiscal-year appointees only. 

 
** Salary is an average which may be paid unequally in different terms of leave. 
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Sabbatical Leave Credit for Academic-Year and Fiscal-Year Appointees 
Semester System 

 
Sabbatical in Residence 

 
 

Qualifying Service Sabbatical Leave Credit 
 

 1 Semester 2 Semesters 
 (or 6 Months*) (or** 1 Year*) 

4 Semesters or 2 Years 
 

5 Semesters or 2 1/2 Years 
 

6 Semesters or 3 Years 
 

7 Semesters or 3 1/2 Years 

.67 Salary 
 

.83 Salary 

Regular Salary 

— 

 
 
 
 
 
 

— 

8 Semesters or 4 Years 
 

9 Semesters or 4 1/2 Years 

 .67 Salary 
 

.75 Salary 

10 Semesters or 5 Years 
 
11 Semesters or 5 1/2 Years 
 
12 Semesters or 6 Years 

 .83 Salary 

.92 Salary 

Regular Salary 
 
 
 

* Fiscal-year appointees accrue sabbatical leave in half-yearly intervals, excluding 
periods of leave of absence without salary. Six month or 1 year sabbatical leave 
credits apply to fiscal-year appointees only. 

 
** Salary is an average which may be paid unequally in different terms of leave. 
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Policy on Sabbatical Leaves of Absence 
Approved by The Regents on November 16, 1962 

Revised July 1718, 2003 (Regents Policy 2305) 
 

The Regents of the University of California, having been advised that questions have been 
raised with respect to the nature and incidents of sabbatical leaves of absence, hereby 
reaffirm the following principles: 

 
1. Research and scholarly endeavor are and have long been recognized as essential to 

the furtherance of the educational purposes for which the University of California 
exists; 

 
2. The University can succeed in accomplishing such purposes only if it can maintain 

an able and proficient faculty; 
 

3. Ability and proficiency in university teaching and scholarly endeavor require that 
present knowledge and skills be supplemented by continuing research, deliberation, 
and experimentation; 

 
4. At the University of California sabbatical leaves of absence are not and have not 

been granted as a matter of individual right; rather they are and have been accorded 
to qualified members of the academic staff to enable them to enhance their service 
to the University and thereby increase its distinction. 

 
5. At the University of California sabbatical leaves are granted and in the past have 

been granted to permit faculty members to maintain and improve teaching skills 
and scholarly ability and proficiency by engaging in periodic and intensive 
programs of research and study; 

 
6. Sabbatical leaves of absence have been and continue to be granted in recognition of 

the fact that they are appropriate, helpful and necessary to enable faculty members 
to fulfill their professional obligations to the University; and 

 
7. Research or other academic accomplishment is and has long been expected of those 

members of the academic staff of the University of California who are given 
sabbatical leaves of absence. 

https://regents.universityofcalifornia.edu/governance/policies/2305.html
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Benefits and Privileges: APM - 750 - Leaves of Absence/Leave for Service to Governmental 
Agencies 

 

750-0  Policy 

Leave of absence may be granted to members of the University staff  academic appointees for 
consultation or other services to governmental agencies.  When the appointee is compensated for 
services by the governmental agency, usually these leaves of absence are granted without pay.  
However, full or partial pay may be granted for leaves of 30 days or less, and partial pay may be 
granted for longer leaves under the conditions stated in APM-750-10 below, provided the total 
compensation received during the leave does not exceed the compensation the appointee would 
normally receive from the University. 

 Appointees on a governmental service leave should refer to their obligations under APM - 025  
 and APM - 671 which specifies further details about governmental service. 
 

750-4 Definition 

The term “governmental agencies” as used in this section refers to an agency of the federal 
government; State of California; county or city within California, or to any part, section 
subsidiary or agency thereof.  

 

750-10 Criteria for Granting Leave With Pay 

a. Leaves of 30 days or less 
 
Leaves of absence with pay for 30 days or less for service to governmental agencies shall be 
approved only when the service is appropriate and meaningful (e.g., service that is substantially 
related to the appointee’s academic career and/or furthers the goals and objectives of the 
University). 
 

b. Leaves of more than 30 days 
 
Leaves of absence with partial pay for more than 30 days for service to governmental agencies 
may be granted in exceptional cases. when considerations of value to the University are involved. 

 

750-16 Restrictions 
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No leave of absence with full pay for service to governmental agencies will be granted unless 
colleagues are able and willing without extra compensation to carry on the duties which the 
recipient of the leave is unable to perform while on leave. 

 

750-18  Pay During Leave 

a. For leaves of 30 days or less 

If the appointee requesting leave for service to governmental agencies of 30 days or less has 
satisfied the conditions set forth above and has applied for the leave in accordance with APM 
- 750-94, there will be no reduction in regular University pay during the period of leave, 
except that if the appointee receives compensation from the governmental agency, the 
University salary for the period of the leave shall be partial salary equal to the difference 
between the appointee’s regular University salary and that received from the governmental 
agency. 

b. For leaves of more than 30 days 

If a leave of absence for a period of more than 30 days is approved and if the compensation 
paid by the governmental agency is less than that which the appointee would receive from the 
University, the University may grant a partial salary equivalent to the difference for the 
period of the leave. 

 

750-24 Authority to Approve 

Authority to approve leaves of absence for service to governmental agencies is as follows: 

a. For leaves of 30 days or less 
 
The Chancellors and the Vice President—Agriculture and Natural Resources have authority to 
approve leaves of absence for 30 days or less with full pay or partial pay for service to 
governmental agencies provided the conditions specified above in APM 750-10 are met. 
 
 

b. For leaves of more than 30 days with partial pay 
 
Leaves of absence with partial pay for more than 30 days require the approval of the President. 

 

Chancellors and the Vice President-Agriculture and Natural Resources are authorized to approve 
all leaves of absence for service to governmental agencies.   
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750-94  Application 

A request for a leave of  for service to a governmental agency should be accompanied by a 
statement including the following information: 

a. Disposition of work during the proposed leave. 
 
b. The nature of the services to be rendered to the governmental agency. 
 
c. The amount of compensation to be received from the governmental agency. 
 
 

Revision History 
 

Month XX, 2020:  
• Substantive revisions as a result of workgroup recommendations. 

 
For details on prior revisions, please visit the Academic Personnel and Programs website. 

For details on prior revisions, please visit the Academic Personnel and Programs website:  
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-
and-guidelines/index.html.   

 
 
 
 
 
 
 
 
 
 
 
 

 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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Benefits and Privileges: APM - 751 - Leaves of Absence/Military Leave 

 

751-0 Policy 

With certain restrictions, all  All academic appointees shall be eligible for military leave of 
absence without pay.  (Section 751-16 describes these restrictions.)  In addition, an academic 
appointee shall be entitled to receive salary or compensation for the first 30 calendar days while 
engaged in the performance of military duty provided the appointee has been continuously in the 
service of the University a full year (12 months) immediately prior to the commencement of 
military leave. 

 

751-8 Types 

 The following types of military leave may be granted to academic appointees: 

a. Reserve Training Duty 
 
Military leave of absence for the length of time of duty shall be granted to eligible academic 
appointees who are ordered to training duty as members of the reserve corps of the Armed Forces 
of the United States or of the National Guard of the Naval Militia. 
 

b. War or National Emergency 
 
Military leave of absence shall be granted to eligible academic appointees who are ordered or 
volunteer to serve in any of the military forces of the United States.  This rule shall be applicable 
for the duration of any war or comparable period of national emergency when military reservists 
are called to active duty or there is mobilization under Selective Service or similar laws. Such 
leave shall not extend beyond one year after the termination of hostilities or other national 
emergency. 
 

 National Conscription 
 
Military leave of absence shall be granted to eligible academic appointees who are ordered or 
volunteer for active military duty in order to fulfill a military obligation under National Selective 
Service or similar law during a period of national conscription. Such leave shall not extend 
beyond six months following termination of the military service. 
 

c. Service Related to National Defense 

(1)    Military leave of absence shall be granted to eligible academic appointees during a period of 
national emergency provided: 
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(2)    The appointee is called or volunteers to serve in scientific research and development related to 
national defense under the auspices of the federal government. 

(3)   The academic appointee is instructed by Selective Service authorities to enter defense work or 
the military forces and chooses defense work. 

 

The service related to national defense will be advantageous to the University. 

 

a.    Reserve training leave for inactive duty, such as weekly or monthly meetings or weekend 
drills. 

b.    Temporary military leave, when ordered to active duty, for training for a period not to exceed 
180 calendar days, including time spent traveling to and from such duty. 

c.    Extended military leave, when an academic appointee enlists or is ordered into active-duty 
service of any length or active-duty training in excess of 180 days, or is ordered into active 
federal military duty as a member of the National Guard or Naval Militia. Such leave will be 
granted for a period not to exceed five (5) years, unless otherwise required by law. In 
addition, leave will be granted for a period up to six (6) months from the date of release from 
duty. 

d.    Emergency National Guard leave, when an academic appointee who as a member of the 
National Guard is called to active duty by proclamation of the Governor during a state of 
emergency. An academic appointee who as a member of the National Guard is called to 
active federal military duty at the request of the President of the United States is not eligible 
for emergency National Guard leave, but will be granted extended military leave. 

e.    Civil Air Patrol leave, when an academic appointee who as a volunteer member of the Civil 
Air Patrol is directed and authorized to respond to an emergency operational mission of the 
California Wing of the Civil Air Patrol. Such leave will be granted for a period not to exceed 
ten (10) days per calendar year, provided that an academic appointee has been employed by 
the University for the ninety (90) days immediately preceding the commencement of leave. 

f.    Physical examination leave, when an academic appointee is required to take a pre-induction 
or pre-enlistment physical examination to fulfill a commitment under a Selective Service or 
comparable law, or during a period of war or comparable national emergency. 

 
 

751-16  Restrictions 

For academic appointees holding an appointment with a specified ending date, a military leave 
shall not be approved beyond the ending date of the appointment.  In the event the 
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appointment is renewed or extended or a subsequent appointment is made, further leave may be 
granted. 

The military leave policy of the University is subject to the following restrictions: 

 . Military leaves of absence as provided in 751-8 b. and 751-8 c. and 751-8 d. may not be granted 
to an academic appointee: 
 
(0) Who would not normally be employed at the termination of the period of employment current 

at the time of the appointee’s entry into the military service. 
 

(2)  Who has first been employed in connection with a war project or activity under contract with 
the United States Government or temporarily established by the University as a result of war 
emergency. 

(3)  Whose employment is occasioned by granting a leave of absence to another employee of the 
University. 

No more than the pay for a period of 30 calendar days during one fiscal year shall be allowed to an 
academic appointee under the provisions of 751-0. 

 

751-17XX Notification Requirements 

a. An academic appointee must provide advance verbal or written notice of the need for military 
leave unless notice is impossible, unreasonable, or precluded by military necessity. 

 
b. An academic appointee is expected to provide as much advance notice as possible of their 

anticipated date of release from duty and return to work. 

 

751-19XX Pay During Military Leave 

a.    Academic appointees who are granted military leave are entitled to their regular University 
pay for the first thirty (30) calendar days in a fiscal year, provided that: 

(1)    The appointee has completed twelve (12) months of continuous University service (with 
all full-time military service included when calculating this University service 
requirement) immediately prior to the granting of the leave, and, 

(2)     The aggregate of payments for all types of military leave, except emergency national 
guard duty, do not exceed thirty (30) calendar days in any fiscal year. 

b.    An academic appointee serving on active duty in a military campaign in support of an 
ongoing overseas military mobilization campaign may be eligible for supplements to their 
military pay under the Presidential Policy on Supplement to Military Pay so long as policy is 
still in effect. Benefits under this policy are subject to a two-year lifetime limit. 

c.    Accrued vacation leave may, at the appointee’s option, be used during a military leave that 
would otherwise be unpaid. 

https://policy.ucop.edu/doc/4000423/MilitaryPay
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751-21XX Benefits During Military Leave 

a.    An academic appointee granted military leave with pay will receive all benefits related to 
employment that are granted when an academic appointee is on pay status. 

b.     An academic appointee granted military leave without pay will receive: 

(1)    retirement benefits and service credit in accord with the provisions of the applicable 
retirement system;  

 
(2)     health plan coverage at the employee’s request and expense for a limited period of time 

as described in the University Group Insurance Regulations; 
 

(3)     other length-of-service credits related to employment that would have been granted had 
the employee not been absent, provided that the employee returns at the conclusion of 
the leave in accordance with applicable federal and state law; and  

 
(4)    vacation and sick leave accruals and holiday pay only in accordance with policy (APM 

730-Vacation, APM 710-Sick Leave/Medical Leave, and APM 720-Holidays). 
 

751-2319  Reappointment Reinstatement 

The following criteria shall apply to the reappointment  reinstatement of academic appointees 
following release from the armed  military service.s or defense work. 

a. Reappointment  Reinstatement shall be effective on a date to be determined by agreement 
between the person on leave and the appropriate University appointing authority. The 
reappointment  reinstatement should be made as soon as possible after the appointee’s 
services become available to the University. 

 
 The academic appointee will be reinstated in accordance with applicable federal and/or state 
law.after an indefinite military leave shall be subject to the availability of funds Persons 
returning from leave shall be given consideration equal to that given to persons currently 
serving the University. 

 

751-21 Substitute Appointments 

Whenever possible a person replacing an appointee who has been granted a military leave of 
absence for military service or defense work shall be appointed on a temporary basis to facilitate 
reappointment of the person on leave. 

751-24 Authority 

 
Chancellors approve Mmilitary leave of absence as provided in APM 751-8. may be approved by 
the Chancellor. 
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Revision History 
 

Month XX, 2020: 
• Substantive revisions in response to recommendations made by workgroup. 
 

For details on prior revisions, please visit the Academic Personnel and Programs website. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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BENEFITS AND PRIVILEGES APM - 752 
Leaves of Absence/Leave to Attend Professional Meeting 

 
 

Benefits and Privileges: APM - 752 - Leaves of Absence/Leave to Attend Professional   
Meeting 

 

752-0 Policy 
 

An appointee may be granted a leave with pay to attend a professional meeting or 
for University business.  If the leave is for seven (7) days or less, the rules in 
APM - 752 apply. If leave is for more than seven (7) days, the rules in APM - 
758 and 759 apply. 

 
 

752-6 Responsibility 
 

If an appointee is granted this type of leave, the appointee's department chair shall 
be responsible for adequate replacement of the faculty member during the period of 
the leave, except that the appointee receiving the leave shall be responsible for the 
submission of any course reports, etc., pedagogical planning and any reports needed 
required during the period of the absence. 

 
 

752-24 Authority 
 

Department chairs may approve leaves of absence for seven (7) calendar days or 
less to attend professional meetings or for University business. 

 
 

Revision History 
 

Month XX, 2020:  
• Substantive revisions as a result of workgroup recommendations. 

 
 

For details on prior revisions, please visit the Academic Personnel and Programs website. 
For details on prior revisions, please visit the Academic Personnel and Programs website:   
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-
issuances-and-guidelines/index.html.   

 
 
 
 
 
 
 
 
 
 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-758.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-758.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-759.pdf
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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Leaves of Absence/Other Leaves With Pay 

 

 
 
Benefits and Privileges: APM - 758 - Leaves of Absence/Other Leaves With Pay 
 

758-0 Policy 
 

a. In addition to the special types of leaves listed in APM - 700 through 
752above, leaves of absence with full pay for other good cause may be 
granted to academic appointees. Leaves of absence to perform service for an 
outside agency (including corporations, individuals and institutions) when 
such service is compensated by the outside agency are not granted with pay 
except for leaves whichthat come within APM - 750. 
 

b. Bereavement Leave 
 
A leave of absence of up to ten (10) working days per death may be granted 
in the event of the death of an appointee’s child, parent, spouse, domestic 
partner, sibling, grandparent, or grandchild. In-laws or step relatives in the 
relationships listed, including relatives of the domestic partner who would be 
covered if the domestic partner were the appointee’s spouse, are also 
covered. This provision also covers other persons residing in the appointee’s 
household. A leave of absence of up to five (5) days in a calendar year may 
be granted for the death of an individual who is not a family member. 
Academic appointees may use accrued sick or vacation leave for pay during 
an approved bereavement leave. For academic appointees who do not accrue 
sick leave, Chancellors may grant leave with pay up to the maximums above. 

 
c. Jury Duty Leave 

 
An academic appointee shall be eligible for a leave of absence with pay when 
serving required jury duty. Appointees shall promptly notify their department 
chair (or other designated individual) of their required jury service. If 
selected for a jury, the appointee shall continue to receive pay for the period 
of actual service, at the appointee’s regular rate and appointment percentage. 
An appointee who serves required jury duty on a holiday observed by the 
University is normally eligible for holiday pay but does not receive an 
alternate day off. Verification of actual service for jury duty shall be 
provided by the appointee to the appointee’s department upon request. 
During the period of jury duty, the appointee is expected to be in service on 
regularly scheduled days on which the jury is excused from appearing. 

 
bd.    Administrative Leave in Lieu of Sabbatical 

 
An appointee who holds an administrative position and who is eligible for a 
sabbatical leave may be eligible for an administrative leave with pay in lieu of 
a sabbatical leave. The purpose of this leave is to allow administrators to 
devote effort to their research whichthat may have been interrupted by  

http://ucop.edu/academic-personnel-programs/_files/apm/apm-750.pdf
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BENEFITS AND PRIVILEGES APM - 758 
Leaves of Absence/Other Leaves With Pay 

 

 
administrative service. 
 

 
The length and percent time of the leave depend on the amount of sabbatical 
leave credits accrued. All the provisions of APM - 740 governing sabbatical 
leave apply, with the addition of two provisions regarding the calculation of 
an appointee’s “regular salary” as defined in APM - 740-18-a. 

 
(1) The regular salary rate includes an administrative stipend or  

 
administrative salary of an appointee who, immediately before the 
administrative leave, holds an administrative post to which he or shethe 
appointee will return immediately following the leave for a period 
equivalent to at least one academic year. 

 
(2) The regular salary rate is based on the administrative salary of an 

appointee who has held a full-time administrative position that is 
eligible to accrue sabbatical leave credit as is listed in APM - 740-11-c 
for five years or more, who has not taken a sabbatical leave or an 
administrative leave in those years, and who takes an administrative 
leave of up to one year immediately after the end of this administrative 
service. The rate of pay and the term for the administrative leave 
(whether fiscal or academic year) will be based on the salary he or she 
would have received as an administrator in the year of the 
administrative leave.   The pay and term for the administrative leave in 
lieu of sabbatical, whether fiscal or academic year, will be based on 
either the current administrative or faculty rate contingent upon when 
sabbatical leave credits were accrued.  The salary rate for that portion 
of the leave compensated at the administrative salary rate is ineligible 
for any increase. The faculty salary rate is subject to any change that 
may result from salary scale adjustments or academic personnel review 
during the period of the leave. For the requirement to return to 
University service after the leave, see APM - 740-16-d. 
 
In all cases the required number of sabbatical leave credits are forfeited 
upon receipt of an administrative leave. 

 
 

758-16 Restrictions 
 

No leave of absence with pay shall be granted to a fiscal-year appointee for more 
than 30 days for the purpose of attending international conferences and related 
scholarly activities. Time required beyond 30 days for this purpose by fiscal-year 
appointees will be charged against accrued vacation. Should it be necessary for a 
fiscal-year appointee to be away from campus for a time beyond that allowed by 
the 30-day leave with pay plus accrued vacation time, such further leave, if 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
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BENEFITS AND PRIVILEGES APM - 758 
Leaves of Absence/Other Leaves With Pay 

 

approved by the Chancellor, shall be granted only as a leave without pay. (See 
APM - 759.) 

 
 
 

758-24 Authority 
 

Authority to approve leaves of absence with pay, other than the particular types of 
leaves covered in APM - 700 through 752 , is as follows: 

 
a. Leaves of with pay for 12 months or less 

 
Chancellors are authorized to approve leaves of absence with pay for 12 
months or less for academic appointees in accordance with the general policy 
on leaves. 

 
b. Leaves with pay for more than 12 months 

 
Leaves of absence with pay for more than 12 months, other than sick leave,  

  require approval of the President. 
 
 

Revision History 
 
May XX, 2020 
• Substantive revisions as a result of workgroup suggestions. 
• Technical revision to remove gendered language and to correct minor grammatical 

errors. 
 

For details on prior revisions, please visit the Academic Personnel and Programs website. 
 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-759.pdf
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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Benefits and Privileges: APM - 759 – Leaves of Absence/Other Leaves Without Pay 
759-0 Policy 

In addition to the special types of leaves listed in APM - 700 through 752above, 
leaves of absence without pay for other good cause may be granted to academic 
appointees.1 Such leaves shall not exceed one year in length and shall not extend 
beyond June 30 of the academic year in which the leave is granted except as set 
forth in APM - 759-12 or as may otherwise be required by law. 

759-12 ExceptionsLeaves of Absence without Pay for More Than One Year 

In certain cases, leaves of absence without pay for more than one year may be 
granted to: 

a. Professors, Associate Professors or equivalent academic ranks

Leaves without pay for more than one year are normally granted only to
Professors, Associate Professors or equivalent ranks.

b. Persons of other ranks

In exceptional cases department chairs may recommend persons of ranks other
than Professor, Associate Professor, or equivalent ranks for leave without pay
for more than one year when it is certain that the department wishes to retain
the applicant's services, and the purpose of the leave is one which will
enhance the applicant's value to the University. In such cases no assurance
may be given, either directly or by implication, that the applicant will be
retained beyond the period of service normally applicable to the applicant's
rank, or that the applicant will be promoted when that period is over.
Reappointment at the termination of leave is dependent upon availability of
funds.

759-21 Employment of Substitute 

If a replacement is necessary during the period of leave, the person employed as a 
replacement shall be notified in writing by the department chair that the 

1 For discussion about leaves provided as a reasonable accommodation for a disability, see APM - 711, 
Reasonable Accommodation for Academic Appointees with Disabilities; for discussion about possible 
initiation of a medical separation review if an academic appointee is unable to return to work and/or perform 
the essential functions of the academic position after an interactive process has been exhausted, see APM - 
080, Medical Separation. 
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appointment is limited to the period for which leave has been granted to the 
replaced individual. 

 
 

759-24 Authority 
 

Chancellors and the Vice President-Agriculture and Natural Resources are 
authorized to approve all leaves of absence without pay for appointees under their 
respective jurisdictions, subject to the provisions of APM - 759-0. 

 
Revision History 

 
Month XX, 2020:  

• Substantive revisions as a result of workgroup recommendations. 
 

For details on prior revisions, please visit the Academic Personnel and Programs website. 
 
For details on prior revisions, please visit the Academic Personnel and Programs website:   
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-
issuances-and-guidelines/index.html.   
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Benefits and Privileges: APM - 760 - Family Accommodations for Childbearing and 
Childrearing 
 
 

760-0 Policy 
 

Family accommodation policies for childbearing and childrearing responsibilities 
are fundamental to an equitable and productive academic environment.  The 
University of California’s family accommodation policies and programs assist 
faculty and other academic appointees in balancing the needs of work and family. 

 
 

760-8 Types of Family Accommodations for Childbearing and Childrearing 
 

a. Childbearing and Ppregnancy Ddisability Lleave with or without pay (APM - 760-
25) 

 
b. Parental leave without payChildrearing Leave (APM - 760-27) 

 
c. Active service-modified duties (APM - 760-28) 

 
d. Part-time appointment and reduction in percentage of time of an appointment 

to accommodate family needs (APM - 760-29) 
 

e. Stopping the clock for the care of a child or children (APM - 760-30) 
 

f. Deferral of personnel reviews (APM - 760-31) 
 
 

760-25 Childbearing and Pregnancy Disability Leave 
 

a. Description and Eligibility 
 

An academic appointee who is disabled because of pregnancy, childbirth, or 
related medical conditions is eligible for childbearing leave for the period 
prior to, during, and after childbirth, regardless of the length of her University 
Service.  Childbearing leave may also be used for prenatal care.  
 
Consistent with the California Pregnancy Disability Leave Law (PDLL), an 
academic appointee who is disabled because of pregnancy, childbirth, or 
related medical conditions is eligible to take an unpaid childbearing leave 
(“Pregnancy Disability Leave”) for up to four (4) months during the period of 
actual disability, as certified by the appointee’s aher  health-care provider, and 
may also use Pregnancy Disability Leave for prenatal care.  Such Pregnancy 
Disability Leave will run concurrently with any childbearing leave under this 



Rev. 05/01/2019XX/XX/2020 Page 2 

BENEFITS AND PRIVILEGES  APM - 760 
Family Accommodations for Childbearing and Childrearing 
 

 

policy.  
 
During a childbearing leave and/or Pregnancy Disability Leave, no duties 
shall be required by the University. Nor shall duties be postponed for after an 
appointee’s return without the appointee’s agreement.  
 
Childbearing leave and/or Pregnancy Disability Leave need not be taken in 
one continuous period of time but may be taken on an intermittent or reduced 
schedule basis when medically advisable. 

 
An academic appointee may be eligible for employer-paid Basic Disability 
Insurance benefits and, if enrolled, for employee-paid Voluntary Short-Term or 
Voluntary Long-Term Disability Insurance Plan benefits if unable to work 
because of her pregnancy disability.  Before any of these disability benefits 
begin, an appointee who accrues sick leave must use accrued sick leave (during 
any applicable waiting period) in accordance with the terms of the benefits. 

 
b. Pay Status 

 
While childbearing leaves and Pregnancy Disability Leaves are generally 
unpaid, an appointee may have the opportunity to use accrued leave and/or 
continue to receive compensation during such leaves under the following 
provisions: 

 
(1) An academic appointee who accrues sick leave or vacation leave credit 

may, at the appointee’s her option, use such accrued leave credit in 
lieu of taking childbearing leave and/or Pregnancy Disability Leave 
without pay. 

 
(2) A member of the Academic Senate will receive at least her  the member’s 

approved   base salary for up to eightsix (6)  (8) weeks while she is unable 
to perform her the member’s normal University obligations.  Any 
additional compensation under the Health Sciences Compensation Plan 
(HSCP) shall be paid in accordance with HSCP School Implementing 
Procedures. 

 
(3) A non-Senate academic appointee who does not accrue sick leave and 

who has served in her title or any other UC academic title for at least 
twelve (12) consecutive months will receive at least her the appointee’s 
approved base salary for up to eight (8)six (6) weeks   while she is 
unable to perform the appointee’s her  normal University obligations.  
Any additional compensation under the HSCP shall be paid in 
accordance with HSCP School Implementing Procedures. 

 
(4) A non-Senate academic appointee who does not accrue sick leave and 

who has not served in her title or any  other UC academic title for at least 
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twelve (12) consecutive months will receive at least her the appointee’s 
approved base salary for approximately the period which would be 
accrued during the appointment in accordance with the accrual rates in 
APM - 710-18.  Any additional compensation under the HSCP shall be 
paid in accordance with HSCP School Implementing Procedures.  

 
c. Accommodation of Pregnancy 

 
As an alternative to or in addition to a childbearing leave, the University shall 
(i) provide the appointee with reasonable accommodation upon request, which 
could include temporarily modifying a pregnant appointee’s position and/or 
(ii) transfer her the appointee to a less strenuous or hazardous position upon 
request.  Such requests will be granted if medically advisable according to the 
appointee’s health-care provider and if they can be reasonably accommodated.  
Such reasonable accommodations or transfer shall not be counted against an 
eligible academic appointee’s entitlement to childbearing leave and/or 
Pregnancy Disability Leave unless the appointee takes intermittent leave or 
works a reduced schedule as a result. 

 
d. Interaction with Family and Medical Leave Entitlement 

 
Pregnancy Disability Leave under the PDLL is a form of family and medical 
leave and shall run concurrently with childbearing leave under this policy. 
 
In addition, if an academic appointee on a childbearing leave is eligible for 
family and medical leave under the federal Family and Medical Leave Act 
(FMLA) (see APM - 715-14), the first twelve (12) workweeks of that leave in 
any calendar year shall run concurrently with family and medical leave under 
the FMLA. When on family and medical leave, the department, and not the 
academic appointee, is responsible for determining how to get the work done 
during the absence. 
 

 
e.  Effect on Benefits 
 

An academic appointee on childbearing leave and/or Pregnancy Disability 
Leave under the PDLL, with or without pay, shall be entitled to continue 
participation in health coverage (medical, dental, and vision) as if on pay status 
for up to four (4) months per pregnancy.  Other group insurance coverage and 
retirement benefits shall be administered in accordance with the provisions of 
the applicable group insurance and retirement system regulations.  Local 
Benefits Offices will provide information on how to continue insurance 
coverage. 

 
 

760-27 Parental Leave Without PayChildrearing Leave 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
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a. Description and EligibilityParental Bonding Leave 
 

An academic appointee who is eligible for family and medical leave (see 
APM - 715-14) shall be granted an unpaid leave to bond with the appointee’s 
child after the child’s birth or placement with the appointee for adoption or 
foster care, and to attend to matters related to the birth, adoption, or placement 
of the child for up to twelve (12) workweeks (“Parental Bonding Leave”).   
 
Parental Bonding Leave must be concluded within twelve (12) months 
following the child’s birth or placement.  Such leave must be taken in 
increments of at least two (2) weeks; however, an appointee may take such 
leave in increments of less than two (2) weeks’ duration on any two (2) 
occasions. 

 
b. Parental Leave 

 
An academic appointee is eligible for a full-time or part-time parental leave 
without pay for up to one (1) year to care for a child (“Parental Leave”).  The 
child may be the appointee’s child or that of a spouse or domestic partner. 
 

c. Pay Status 
 

While both Parental Bonding Leave and Parental Leave are generally unpaid, an 
appointee may have the opportunity to use paid leave accruals and/or continue to 
receive some compensation as outlined below. 

 
 (1)  Pay for Family Care and Bonding1 
 

An academic appointee who meets the eligibility requirements noted under 
APM - 715-14 who has served in a UC academic title for at least twelve (12) 
cumulative months will be able to receive 70 percent of the appointee’s 
approved base salary for eight (8) weeks in a calendar year while taking a 
Parental Bonding Leave. For academic appointees covered by a 
Memorandum of Understanding (MOU), eligibility for Pay Family Care and 
Bonding is determined by the terms of the MOU.  
 
 

(2) Other Pay Options During a Childrearing Leave 
 

Accrued sick or accrued vacation leave may be used, at the appointee’s 
option, during a Parental Bonding Leave or Parental Leave that would 

                                                      
1 REVISION NOTE: the details of the University’s Pay for Family Care and Bonding program are still under 
development and will be finalized prior to the July 1, 2021 effective date of the new program.  

http://ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
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otherwise be unpaid. 
 
Any additional compensation under the Health Sciences Compensation 
Plan (HSCP) shall be paid in accordance with HSCP School 
Implementing Procedures.   

 
d. Interaction with Family and Medical Leave Entitlement 

 
An academic appointee who is eligible for family and medical leave (see 
APM - 715-14) shall be granted an unpaid leave to bond with the appointee’s 
child after the child’s birth or placement with the appointee for adoption or 
foster care, and to attend to matters related to the birth, adoption, or placement 
of the child for up to twelve (12) workweeks (“Parental Bonding Leave”).   
Parental Bonding Leave is more restrictive than parental leave.  Parental 
Bonding Leave must be concluded within twelve (12) months following the 
child’s birth or placement.  Such leave must be taken in increments of at least 
two (2) weeks; however, an appointee may take such leave in increments of 
less than two (2) weeks’ duration on any two (2) occasions.  
 
Parental Bonding Leave under the FMLA and/or CFRA is a form of family 
and medical leave and shall run concurrently with Pparental lLeave taken 
pursuant to this policy. Parental Bonding Leave is more restrictive than 
Parental Leave. Parental Bonding Leave must be concluded within twelve 
(12) months following the child’s birth or placement. Such leave must be 
taken in increments of at least two (2) weeks; however, an appointee may take 
such leave in increments of less than two (2) weeks duration on any two (2) 
occasions. 

 
 

e. Effect on Benefits 
 

An academic appointee on Parental Bonding Leave under the FMLA 
and/or CFRA, with or without pay, shall be entitled to continue 
participation in health coverage (medical, dental, and vision) as if on pay 
status.  Other group insurance coverage and retirement benefits shall be 
administered in accordance with the provisions of the applicable group 
insurance and retirement system regulations.  

 
An appointee on a Pparental Lleave that does not qualify as a Parental 
Bonding Leave under the FMLA and/or CFRA is responsible for the 
continuation of benefits during any unpaid portion of the leave.  
 
Details on how to continue insurance coverage are available from local 
Benefits Offices. 

 
 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
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760 - 28 Active Service-Modified Duties 
 

a. Description and Eligibility 
 

Active service-modified duties is a period during which normal duties are 
reduced so that an academic appointee may prepare for and/or care for a 
newborn child or a child under age five (5) newly placed for adoption or 
foster care.  To be eligible for active service-modified duties, an academic 
appointee must be responsible for fifty percent (50%) or more of the care of a 
child.   The child may be the appointee’s child or that of a spouse or domestic 
partner.  An appointee is eligible for a period of active service-modified 
duties for each event of birth or placement.  The birth or placement of one (1) 
or more children at the same time constitutes a single event of birth or 
placement.  Eligibility for a period of active service-modified duties shall 
normally begin three (3) months prior to the birth or placement and continue 
for up to twelve (12) months following the birth or placement. 

 
A childbearing appointeen  academic appointee who is a birth mother and 
who has a full-time appointment for at least one (1) full academic year (three 
(3) quarters or two (2) semesters) is eligible for a total period of childbearing 
leave plus active service-modified duties of three (3) quarters (or two (2) 
semesters) to enable recovery her to recover fully from the effects of 
pregnancy and childbirth and to prepare for and/or care for the newborn 
child.  If an appointeeshe  gives birth during the summer or an off-duty term, 
she is the appointee is eligible for a total period of active service-modified 
duties of three (3) quarters (or two (2) semesters).2 

 
All other academic appointees are eligible for a total period of childbearing 
leave plus active service-modified duties of one (1) quarter (or one (1) 
semester).3 

 
An academic appointee shall provide notice to the department chair or unit 
head of the need for a period of active service-modified duties.  The notice 
must include a written statement by the appointee certifying that the 
appointee is responsible for fifty percent (50%) or more of the care of a 
newborn child or a child under age five newly placed for adoption or foster 
care.  The proposed modifications should then be discussed with the 
appointee and are subject to approval by the Dean and/or Chancellor.  During 
a period of active service-modified duties, the appointee is on active service 
and is expected to perform some portion of the appointee’s his or her normal 
duties.  A period of active service-modified duties is not a leave of absence. 

                                                      
2 This Pparagraphs footnoted does not apply to Health Sciences Compensation Plan faculty members; see 
APM - 760-28-c for relevant provisions. 
3 This Pparagraphs footnoted does not apply to Health Sciences Compensation Plan faculty members; see 
APM - 760-28-c for relevant provisions. 
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For ladder-rank faculty, the modification of duties normally will be either 
partial or full relief from teaching without the assignment of additional 
teaching duties before or after to offset the teaching relief.  In the quarter or 
semester of a childbearing or pregnancy disability leave, there must be full 
relief from teaching duties.  For other eligible faculty who primarily have 
teaching duties, the modification of duties normally will be partial teaching 
relief or the assignment of additional resources such as teaching assistants or 
readers, as appropriate.  For all other eligible academic appointees, the 
modification of duties normally will be a reduced workload (see APM - 760-
28-b(2)).4 

 
b. Pay Status 

 
Pay status during a period of active service-modified duties shall be based on 
the following provisions: 

 
(1) Faculty members will continue to receive their regular monthly 

salary.5 

 
(2) Academic appointees who accrue sick leave shall use such accrued sick 

leave credit in proportion to the reduced workload.  When sick leave 
credit has been exhausted or for those non-faculty academic appointees 
who do not accrue sick leave, pay will be reduced in proportion to the 
reduced workload.  A reduction in appointment percentage may affect 
an appointee’s health and welfare and retirement benefits. 

 
c. Provisions for Health Sciences Compensation Plan Faculty Members 

 
During a period of active service-modified duties, faculty who are participants 
in the Health Sciences Compensation Plan (HSCP) with clinical 
responsibilities may reduce clinical duties in lieu of teaching relief, as 
appropriate. Modification of clinical duties is not a reduction in effort/time in 
clinical duties. Terms of clinical duty reduction expectations with regard to 
this provision shall be routinely documented by the HSCP School 
Implementing Procedures. For non-HSCP faculty who have clinical duties, 
modification of duties could be a reduction of clinical duties and an overall 
reduced workload.  
 
At a minimum, HSCP faculty members are eligible for a total period of 
childbearing leave plus active service-modified duties of up to one (1) quarter 

                                                      
4 This Pparagraphs footnoted does not apply to Health Sciences Compensation Plan faculty members; see 
APM - 760-28-c for relevant provisions. 
5 This Pparagraphs footnoted does not apply to Health Sciences Compensation Plan faculty members; see 
APM - 760-28-c for relevant provisions. 
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(or one (1) semester) for each event of birth or placement for adoption or 
foster care.  For an HSCP faculty member who is a childbearing appointee 
birth mother, an additional two (2) quarters (or one (1) semester) of active 
service-modified duties to enable her to  full recover fully from the effects of 
pregnancy and childbirth and to prepare for and/or care for the newborn child 
may be approved in accordance with campus policies.  During a period of 
active service-modified duties, HSCP faculty members will receive pay no less 
than their approved base monthly salary.  Any additional compensation under 
the HSCP shall be paid in accordance with HSCP School Implementing 
Procedures. 

 
 

760-29 Part-Time Appointment and Reduction in Percentage of Time of an 
Appointment to Accommodate Family Needs 

 
Academic appointees may be eligible for appointment to a part-time position or may 
be eligible to reduce the percentage of time of their appointment from full-time to 
part-time for a specified period of time or permanently to accommodate family 
needs.  The Chancellor has authority to approve such appointments.  Members of 
the Health Sciences Compensation Plan who reduce the percentage of time of their 
appointment remain under the same terms of the Plan during the period that their 
appointment is reduced (see APM - 670).  For provisions regarding part-time 
appointments in the Professor series, see APM - 220-10, -16-c, -16-d, -18-b, and 
Appendix B. 

 
 

760-30 Stopping the Clock for the Care of a Child or Children 
 

a. An academic appointee may stop the clock during the probationary period to 
care for any child who is or becomes part of a faculty member’s family.  To be 
eligible to stop the clock, an appointee at the Assistant level must be 
responsible for fifty percent (50%) or more of the care of a child.  The birth or 
placement of one (1) or more children at the same time constitutes a single 
event of birth or placement.  An appointee is eligible to stop the clock even if 
the appointee does not take a formal leave or have a modification of duties.  
APM - 133(3) and h(1). 

 
b. An academic appointee must provide notice of intent to stop the clock 

within two (2) years of a birth or placement and before July 1 of the 
academic year in which a promotion review is to occur.  Each notice must 
include a written statement by the appointee certifying that the appointee 
is responsible for fifty percent (50%) or more of the care of the child or 
children. 
 

c. The clock may not be stopped after July 1 of the academic year in which a 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-220.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-220.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
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promotion review is to occur or in cases where there has been a review that has 
resulted in a decision not to continue the individual’s appointment. 

 
d. Stopping the clock will not delay the timing of a merit or reappointment 

review.  However, academic appointees may request to defer a formal 
appraisal or promotion review by one (1) year to correspond with the 
stopping of the clock in accordance with campus policies. 

 
 

760-31 Deferral of Personnel Reviews 
 

An academic appointee at the Associate level or above may request deferral of a 
personnel review to accommodate family needs in accordance with campus policies. 

 
Academic appointees shall not be arbitrarily disadvantaged in their promotion, 
advancement, or compensation because they have elected to take a childbearing or 
parentalchildrearing leave, to stop the clock, or to defer a personnel review.  
Personnel reviews that are deferred due to a family accommodation as defined in 
APM - 133-17-g-i or APM - 760 should be treated procedurally in the same manner 
as personnel reviews conducted at the usual intervals.  The file shall be evaluated 
without prejudice as if the work were done in the normal period of service and so 
stated in the department chair’s or unit head’s letter. 
 

760-35 General Provisions 
 

a. Notice 
 

When academic appointees are aware that they will need to take a childbearing 
or parentalchildrearing leave or to participate in a period of active service-
modified duties, they should provide sufficient advance notice to allow their 
department or unit to make replacement teaching and other arrangements.  At a 
minimum, thirty (30) days advance notice should be given. 

 
b. Duration 

 
(1) The aggregate duration of all leaves plus periods of active service- 

modified duties may not exceed one (1) year for a single event of birth of 
a child or of placement of a child under age five (5) for adoption or foster 
care, unless otherwise required by law.  The child may be the appointee’s 
child or that of a spouse or domestic partner.  The birth or placement of 
one (1) or more children at the same time constitutes a single event of 
birth or placement. 

 
(2) An academic appointee is not eligible for a childbearing leave, a 

parentalchildrearing leave, a family and medical leave, or a period of 
active service-modified duties beyond the established end date of the 

https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
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appointment.  If the appointment is renewed or extended, or if a 
subsequent appointment is made, the appointee may continue a leave or 
period of active service- modified duties, provided the maximum time 
allowed for such leaves or accommodation(s) has not been used. 

 
c. Effect on the Eight-Year Limitation of Service of Assistant Level 

Appointees 
 

Any childbearing or parentalchildrearing leave that is equal to or exceeds one 
(1) semester or one (1) quarter and that is not greater than one (1) year, 
whether with or without salary, shall automatically be excluded from service 
toward the eight-year limit unless the academic appointee informs the 
department chair or unit head in writing before, during, or within one (1) 
quarter or semester after the leave that it should not be excluded from service 
toward the eight-year limit.  Exclusion of one (1) or two (2) quarters or one (1) 
semester will not necessarily delay the timing of a review.  (See APM - 133-
17-g(3).) 

 
A period of active service-modified duties is not a leave of absence and is 
included as service toward the eight-year limit. 

 
For determining years toward the eight-year limitation of service, the 
combined total of periods of leave for family accommodations, other leaves 
unrelated to academic duties, and time off the clock may not exceed two (2) 
years. 

 
d. Sabbatical Leave Credit 

 
An academic appointee does not accrue sabbatical leave credit during a 
childbearing leave with or without pay for one (1) quarter or semester or 
more, or during a childbearing or parental leave without pay.  (See APM - 
740-11-h(3) and (4)).  During a period of active service-modified duties, an 
appointee accrues credit toward sabbatical leave in accordance with standard 
accrual provisions.  (See APM - 740-11).  In order for an individual to accrue 
sabbatical leave credit, service must be at half time or more.  (See APM - 
740-11-a, -b, and -c). 

 
e. Reinstatement Following Childbearing or Parental LeavesChildrearing 

Leaves 
 

(1) AnIf an appointee who takes a childbearing leave, she shall be reinstated 
to the same position if she returns return to work occurs within four (4) 
months and immediately following the childbearing leave.  If a non-
Senate academic appointee would have been laid off or terminated had 
the appointee been working rather than on leave, reinstatement shall be to 
a comparable position at the same location.  If a comparable position is 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-740.pdf
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not available, the appointeeshe shall be afforded the same considerations 
afforded to other non-Senate academic appointees who are laid off or 
terminated pursuant to the provisions of APM - 145, Non-Senate 
Academic Appointees/Layoff and Involuntary Reduction in Time; APM - 
150, Non-Senate Academic Appointees/Corrective Action and Dismissal; 
or applicable Memorandum of Understanding. 

 
(2) If an appointee takes a parental leavechildrearing leave, the appointee 

shall be reinstated to the same or an equivalent position, provided that 
the appointee returns to work immediately following the 
parentalchildrearing leave.  If a non-Senate appointee would have been 
laid off or terminated had the appointee been working rather than on 
leave, the appointee shall be afforded the same considerations afforded 
to other non-Senate academic appointees who are laid off or terminated 
pursuant to the provisions of APM - 145, Non-Senate Academic 
Appointees/Layoff and Involuntary Reduction in Time; APM - 150, 
Non-Senate Academic Appointees/ Corrective Action and Dismissal; or 
applicable Memorandum of Understanding. 

 
(3) Appointees whose appointments have a definite end date are not entitled 

to a leave or continuation of appointment beyond the end date of that 
appointment. 

 
f. Records 

 
Chancellors shall assure that appropriate records are maintained for appointees 
who utilize a family accommodation as defined in APM - 760.  Records 
relating to a family and medical leave shall be maintained separately from 
other personnel records. 

 
760-37 Related Policies 

 
For related policies, refer to the Academic Personnel Manual sections listed below: 

 
a. APM - 133-17, Computation of Years of Service (see APM - 133-17-g, -h, -i, 

and -j for provisions on leaves, stopping the clock, and personnel reviews that 
are deferred due to a family accommodation as defined in APM - 760) 

 
b. APM - 210-1, Instructions to Review Committees That Advise on Actions 

Concerning Appointees in the Professor and Corresponding Series (see 
APM - 210-1-c(4) for provisions on assessment of evidence) 

 
c. APM - 220, Professor Series (see APM - 220-10, -16-c, 16-d, 18-b, and 

Appendix B for provisions on part-time appointments, reductions in 
percentage of time of an appointment, and personnel reviews that are deferred 
due to a family accommodation as defined in APM - 760) 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-145.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-150.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-150.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-145.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-150.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-133.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-210.pdf
http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-210.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-220.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-220.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-220.pdf
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d. APM - 670, Health Sciences Compensation Plan 

 
e. APM - 671, Conflict of Commitment and Outside Activities of Health 

Sciences Compensation Plan Participants 
 

f. APM - 710, Leaves of Absence/Sick Leave/Medical Leave 
 

g. APM - 715, Leaves of Absence/Family and Medical Leave 
 

h. APM - 730, Leaves of Absence/Vacation 
 
 
Revision History 
 
Month XX, 2020: 

• Substantive revisions as a result of workgroup recommendations. 
• Technical revisions to remove gendered language and to correct minor grammatical errors. 
• Language added to address the new University Pay for Family Care and Bonding benefit. 

May 1, 2019: 
• Technical revisions to comply with law and existing policy, and to revise language for 

clarity. 
August 7, 2018: 

• Technical revisions to equalize the active-service modified duties period between semester 
and quarter campuses. 

• Technical revisions to delete charts I-IV pending legal review of policy. 
 
For details on prior revisions, please visit the Academic Personnel and Programs website. 
For details on prior revisions, please visit the Academic Personnel and Programs website:   
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-
and-guidelines/index.html.   
 
 

http://ucop.edu/academic-personnel-programs/_files/apm/apm-670.pdf
https://www.ucop.edu/academic-personnel-programs/_files/apm/apm-671.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-710.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-715.pdf
http://ucop.edu/academic-personnel-programs/_files/apm/apm-730.pdf
https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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