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At big Senate meetings such as this, I tend to take time – perhaps too much time for some – 
reviewing what Senate leadership has been doing and what is going on at Systemwide.  I 
consider this report back part of my duty: Rep Assembly members need to know what 
the Senate leadership is doing.  And it’s why I have cajoled members of Rep Assembly to do the 
same, to report back to their units.    
  
To make this easy, we have provided a summary of the Representative Assembly minutes and 
have placed it on the Senate website for you to use to report back to your departments or 
colleges.  We need to close the communication loop.  We need to make it easy for rank and file 
faculty to know what’s happening on the campus and what the Senate is doing to facilitate 
shared governance.  At the very least, please send an email to your unit’s listserv with the URL 
of the Rep Assembly minutes summary.    
  
This is a campus with very high participation rates in Senate service, far higher than most of the 
other UC campuses.  But that’s still only about 200, maybe 250, faculty at any given time, out 
of approximately 2,400 Senate members (a number that includes over 600 emeriti).  Perhaps 
another 300 faculty pay attention, which underscores that Senate elections garner only about 
25% of the faculty electorate.  This percentage could be a lot higher, and better communication 
flow could help.  
  
Why harp on this?  Because shared governance is unusual.  It’s the rare university that encodes 
faculty participation in the governance of the institution.  The mere fact that we have a 
Committee on Academic Personnel, in which faculty evaluate their peers and recommend 
merits, tenure and promotion to the EVC, rather than a system where an EVC can consult with a 
Dean and arbitrarily decide a professor’s future, is testament to the importance of shared 
governance.    
  
We must not take that for granted.  The Senate’s business is important, if sometimes boring 
and often invisible – which is why it is so important to communicate back and increase 
awareness.  We will soon annotate on the Senate website the many issues the Senate has dealt 
with this year.  I’m not going to list those now; there are a lot.  I urge you to examine them.  
  
I would argue that the UC is the closest thing to a democratically governed institution as you 
will find.  Mind you, I am not a starry-eyed naif about shared governance.  We know that the 
Senate is the junior partner in the relationship.  (After all, the faculty have full time jobs as 
researchers and teachers; the administration is paid to administer.)  We know that most of the 
time, the administration sets the agenda.  The administration proposes; the Senate reviews 
and considers and exercises due diligence, asking for more information or clarification, usually 
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adding a feature here, removing an item there.  But in the end, the Senate largely winds 
up supporting most of the proposals offered by the administration.    
  
The Senate’s due diligence is mostly productive, and makes the proposals better, but the 
process of Senate review takes time - which is a source of complaint on the part of 
the administration (and even from some faculty).  People complain that it takes forever to get 
something through the Senate.  But this is inevitable; due diligence takes time.  The great 
sociologist Max Weber advised that democracy and bureaucracy go together.  
  
Notwithstanding Weber’s axiom, I want to point out how responsibly and quickly the Senate 
can move when the administration engages the faculty in an early, open, and consultative way.  
Witness last year’s establishment of the Data Sciences Institute, in which the Senate and the 
administration worked hard to figure out how to create an essentially novel interdisciplinary, 
interdivisional academic unit – in less than a year, a remarkably short time.  Think about the 
rapid approval of 7th College this year, replete with intellectual theme and academic plan.  That 
was the result of Senate-administration collaboration.  I can tell you about the almost 
concluded reform of the heretofore very clunky Organized Research Unit review protocols, a 
result of a collaboration between  Senate leadership and the Vice Chancellor for Research.    
  
And think about the Senate leadership’s intervention on the morale problem among 
the physicians in the Health Sciences.  This may be the most important thing that Senate 
leadership did this year.  We studied the problem, talked to a lot of people in HS, and put 
together an analysis and a set of action items.  The Chancellor, to his great credit, acted with 
great speed to hold HS leadership to account.  To be sure, solving the morale problem in HS is 
not a one-off; it’s going to take a lot of work and continued monitoring.  But together, the 
Senate and the administration started a process that desperately needed to happen.  
  
In short, when the consultative process is early and open, results tend to be good.  When 
consultation is poor or late or top-down, outcomes tend to be poor: witness the current 
controversy over online degrees.  Many of you are aware that Graduate Council, the Senate 
committee charged with considering new degree programs, recently demurred on approving 
two proposals for fully online masters degrees.  Graduate Council felt it could not proceed 
without broader policy guidance from the Senate.    
  
I expect the Chancellor may talk about this in his remarks; he has been talking about it in 
various forums this quarter.  There may be good reasons for the campus to move into online 
degree programs.  My point is that online degrees began as a top-down initiative from the 
administration; the faculty was not engaged early enough or seriously enough, and the result 
is the current impasse.  The Senate continues to exercise due diligence.  We will convene a 
special meeting of Senate Council this Thursday to discuss the issue and move to provide 
broader policy guidance for Graduate Council.  But the lesson should not be lost: in a system of 
shared governance, early and serious consultation with the faculty is a must.  
  



ACADEMIC SENATE: SAN DIEGO DIVISION 
Chair Remarks 
6/4/19 RA Mtg 

Page 3 
 

Before I invite the Chancellor to make some remarks, I want to tell you what a privilege it has 
been to serve as your chair this year.  Vice-chair Maripat Corr and I have worked together as a 
solid team.  With Steve Constable coming on board as Vice-chair, I foresee another good 
team.  The Senate staff, led by Ray Rodriguez, is absolutely first-rate: knowledgeable, 
smart, dedicated; I can’t say enough good things about them.  The Senate is in good 
hands.  Your charge is to make the Senate stronger and to fortify shared governance.  
  
 

 
 



UC Response Protocol 
NSF Commitment to Respond  
to Incidents of Harassment  
and Discrimination  



The National Science Foundation (NSF) will not 
tolerate sexual harassment, other forms of 
harassment, or sexual assault, within the 
agency, at awardee organizations, field sites or 
anywhere science or education is conducted. 
NSF has taken steps to help ensure all NSF-
funded research and learning environments are 
free from sexual harassment.  

- NSF Website 



Notice No. 144  
 
 
Issued to 
University 
Presidents  
 
Feb. 8, 2018 
 

 PI’s and co-PI’s “in a position of trust” 

 

 On-site and off-site (field sites, conferences, 
workshops). 

 

 Purpose – to protect safety of all grant 
personnel and promote harassment-free 
workplaces. 

 

 Awardees must report “findings”, admin 
leave. 
 Includes suspension, termination or 

replacement/removal of personnel. 
 

 Established a portal:  NSF.gov/harassment 



Terms and 
Condition 
for Awards 
 
Sept. 1, 2018 

 Any findings or determinations that an 
NSF-funded PI or co-PI committed 
harassment, including sexual 
harassment or sexual assault. 

 

 Placement of the PI or co-PI on 
administrative leave, or of the 
imposition of any administrative action 
relating to a harassment or sexual 
assault finding or investigation. 

 

 NSF action may include: 
 Substituting or removing PI or co-PI 
 Reducing award funding 
 Suspending or terminating awards 



FAQ 
 
 
Sept. 19, 2018 

 Term and Conditions apply to PI’s and co-PI’s 
who receive awards or funding amendments 
on or after Oct. 21, 2018, and also covers 
conduct by those PI’s or co-PI’s that may have 
occurred prior to receiving the awards. 

 

 Requires notification when a PI or co-PI is 
placed on admin leave or any admin action 
relating to any “finding/determination” 
related to policy, codes of conduct, statutes, 
regulations or executive orders related to 
harassment. 

 
oNotification to occur 10 business days 

from date of ”finding/determination” or 
admin action. 

 



When NSF 
Reviews a 
Notification 

 
 Safety and security of personnel 

supported by the NSF award. 
 
 Overall impact to the NSF-funded 

activity. 
 
 Continued advancement of taxpayer 

investments in science and scientists. 
 
 Whether the awardee has taken 

appropriate action to ensure the 
continuity of science and continued 
progress under the funded project can 
be made. 



“Administrative Leave/Administrative Action” 
 Any temporary/interim suspension or 

permanent removal of the PI or co-PI, or any 
administrative action imposed on the PI or co-PI 
by the awardee under organizational policies or 
codes of conduct, statutes, regulations or 
executive orders, relating to activities including 
but not limited to the following: teaching, 
advising, mentoring, research, mgmt./admin 
duties, or presence on campus. 

“Finding/Determination” 
 The final disposition of a matter involving sexual 

harassment or other forms of harassment under 
organizational policies and processes, to include 
the exhaustion of permissible appeals exercised 
by the PI or co-PI, or a conviction of a sexual 
offense in a criminal court. 

UC interpretation of “Finding/Determination” 
 The final disposition of the matter under our 

own policies and procedures, including 
exhaustion of any appeal rights.  

 

NSF 
Definitions 
 
 
 
UC 
Interpretation 



Complaint Received by 
OPHD 

OPHD Conducts Initial 
Inquiry 

Alternative 
Resolution Interim Measure Investigation 

Determines 
Resolution 

Process 

Determines Need 
for Interim 

Measure 

Interim 
Measure 

Put in 
Place 

Report 
to NSF 

NO Report  
to NSF 

Exhaust all Grievance/Appeal 
Processes 

Discipline/Sanction Proposed 

Finding of Responsibility 

NO 
Report  
to NSF 

Report to NSF 

NO Finding of 
Responsibility 

Discipline/Sanction 
Implemented 

NO 
Report 
to NSF 

NO 
Interim 

Measure 
Put in 
Place 

Removal of 
Interim 

Measure 

Communicate 
NO Finding to 

NSF 



REPRESENTATIVE ASSEMBLY 
PRESENTATION 
JUNE 4, 2019 

Committee on Privilege and 
Tenure (CPT) 



CPT Has Jurisdiction Over: 

1) Grievances, and 
2) Disciplinary Cases (Hearings) 
 
For Senate Members. 
 
Governed by UC Systemwide Senate Bylaws. 



The Difference Between a “Grievance” and a “Disciplinary Case” 

 
 Grievance:  Allegation of violation of a Senate Member’s 

rights and privileges by the Administration. 
 
 Disciplinary Case (Hearing):  The Administration charges 

a Senate Member with a violation of the Faculty Code of 
Conduct. 
 
 



Steps in the Grievance Process: 

1) The grievance is filed with the Senate Office  
 (Did you speak with your Chair or Dean to try to resolve the 
 matter informally first?). 

2) CPT makes a “prima facie” finding, or dismisses the 
grievance. 

3) CPT makes a “sufficient reason” finding, or dismisses 
the grievance. 

4) CPT notifies the Administration. 
5) The Administration responds to the grievance. 
 
 

 



Steps in the Grievance Process (cont.): 

6) CPT encourages informal resolution. 
7) A prehearing conference is held to plan for a hearing. 
8) A hearing is held. 
9) CPT makes a recommendation to the Chancellor. 
10) The Chancellor meets with CPT if he/she is not going to 

follow CPT’s recommendation.  



Two Notes Regarding Grievances 

 First, grievances that allege sexual harassment/violence 
are immediately referred to the Office for the Prevention 
of Harassment and Discrimination (OPHD), and the 
grievance is held in abeyance pending the outcome of the 
investigation. 

 Second, Committee on Academic Personnel (CAP) 
recommendations are not reevaluated by CPT. Only 
procedural violations and impermissible criteria may be 
grieved. CPT can recommend that the file be returned to 
the point where the procedural violation or impermissible 
criteria was introduced for reconsideration. 

 



Steps in a Disciplinary Case (Hearing) 

Pre-Senate 
1. Complaint. 
2. Investigation. 
3. Findings by the investigator. 
4. Possible settlement. 
5. The Administration files disciplinary charges with CPT. 



Current Steps in the Disciplinary Case (Hearing) Process: 

1) The Senate member is notified of the charges by the 
Senate. 

2) The Senate member responds to the charges. 
3) CPT encourages informal resolution. 
4) A prehearing conference is held to plan for a hearing. 
5) A hearing is held. 
6) CPT issues a report to the Chancellor. 
7) The Chancellor meets with CPT if he/she is not going to 

follow CPTs recommendation.  
 



New Process for Disciplinary Cases (Hearing) 
Effective July 01, 2019 

 The process moves much faster: The Administration 
sends the charges to the Senate and the Senate Member 
at the same time; the hearing is scheduled by the Senate 
right away; the hearing is planned without a prehearing 
conference; and the deadlines for each step are very 
tight. 

 



Panel of Advisors 

 For Senate members who are not represented by attorneys; 
 Provide peer-to-peer counseling; and 
 Do not serve as representatives or advocates 
 
Referrals made by Senate Office. 
 
CPT members cannot proved counseling because they cannot 
provide advice to a party on a case and simultaneously fulfill the 
role of a neutral evaluator of the case. 



Resources 

Resources on the CPT webpage: 
 Flowcharts that outline the Grievance and Disciplinary 

Hearing processes 
 Grievance Form 
 Links to Senate Bylaws and relevant UC Policies. 

 
http://senate.ucsd.edu/committees/standing/privilege-
and-tenure/ 
 

http://senate.ucsd.edu/committees/standing/privilege-and-tenure/
http://senate.ucsd.edu/committees/standing/privilege-and-tenure/


7TH COLLEGE 
ACADEMIC PLAN DISCUSSION  
ACADEMIC SENATE REPRESENTATIVE ASSEMBLY 
June 4, 2019 



7th College – Timeline 
Pre-Proposal – approved June 2018 

• Divisional Senate, Academic Council, UCOP 

Full Proposal – approved May 2019 

• Divisional Senate, Academic Council, UCOP, 
UC Board of Regents 

Academic Plan – current action 

• Divisional Senate 

Publicize in Admissions – Summer 2019 

Implementation Plan – Fall 2019 

• Undergraduate Council 

Recruit Faculty, Provost, Executive 
Committee, and Begin Staffing – Fall 
2019 

By-Laws and Senate Regulation – Winter 
2019 
• College Faculty and Divisional Senate 

Welcome Inaugural Class – Fall 2020 

 



UC San Diego’s College System 

Not discipline-specific 

Allows for a smaller liberal arts 
experience in a large R1 University 

Brings together four aspects of the 
student experience: 

• General Education 

•  Academic Advising 

• Student Affairs 

• Residence Life 

The college system is an integral part 
of achieving student-centeredness 

 



COLLEGE THEME:  
A CHANGING PLANET 

• Each college has an intellectual 
theme that helps create a college 
identity 

• 7th College’s theme: ‘A Changing 
Planet’  

• Provides structure to 7th College’s 
general education 

• This theme lends itself to work 
across multiple disciplines 

 

 



ACADEMIC PLAN - CURRICULUM 

Arts Humanities Social 
Sciences 

Natural 
Sciences  

Quantitative 
Reasoning 

Alternatives: 
Two courses each from pre-curated selections from: 

Three Synthesis Courses 

Year 1: Synthesis 1 
Lower Division: 
 
• Introduces students to 

interdisciplinary inquiries 
related to “A Changing 
Planet” theme 

• Writing intensive 

Year 2: Synthesis 2 
Lower Division: 
 

• Builds on skills from Synthesis 1 
• Interdisciplinary research paper 

Year 3 or 4: Synthesis 3 
Upper Division: 

• More advanced 
collaborative 
interdisciplinary work 

• Design Focused 

Experiential work in major or other 
areas; includes major capstones, 
academic internships, and study 

abroad 

High Impact Course 



PROMOTING TIMELY 
GRADUATION:  
FOUR-YEAR PLANS 
Four-year completion plans are 
available for all majors and colleges.  

Four-year plans have been created for 
all majors in 7th college. 

 

Sample with fewer major course 
requirements: Linguistics 

• fits easily with room for several 
electives outside major 

 

Sample with more major course 
requirements: Bioengineering 

• requires three quarters with > 16 
units; compares favorably with the 
other colleges 

 



RESPONSE FROM SENATE- SPECIFIC CONCERNS ADDRESSED 

• Each department determines which teaching assignments 
count toward a faculty member’s teaching obligations to the 
department. 

• The university’s budget model incorporates faculty teaching 
both outside and within the department, as noted below. 

How does teaching outside a home 
department count towards a faculty 

member’s teaching load? 

• Teaching in the college is counted in the budget model, and 
will continue to be counted this way. General education 
teaching will be part of the basis for future allocation of FTE. 

How does instruction in college 
general education courses factor into 

the campus faculty hiring plan? 

• Teaching in the colleges is included in the TEMP FTE 
allocation. 

• The TA FTE allocation is based on courses taught in the 
department only.  

How does teaching in the colleges 
figure into the departments Temp 

FTE and TA FTE allocations? 

• Plan to hire a faculty director 
• Plan to hire an assistant director or directors 

 
• Plan to recruit senate faculty from departments 

Recruiting sufficient faculty to teach 
synthesis courses 

The director & assistant 
director(s) will teach 
approximately half of the 
synthesis courses. 



Questions? 



URBAN STUDIES AND PLANNING 
A proposal for a new department 



URBAN STUDIES AND PLANNING 

• Urban Studies and Planning is an important 
research field with its own credentialing 
and accreditation bodies 

• Our competitors have departments 

 
UCLA  
UC Berkeley 
UC Irvine 
Harvard 
MIT 
Columbia 
University of Michigan 
University of Texas 
 
and many more… 
 



A FIT FOR UC SAN DIEGO 

 

• World-class faculty in adjacent fields 

• The largest U.S. metro area without any 
department offering an accredited planning 
degree 

• A metro area that is a test bed for 21st 
century planning challenges 

• A successful undergraduate curriculum 

 



THE URBAN STUDIES AND PLANNING PROGRAM 

• Founded in 1972 

• Two majors  
 - BA in Urban Studies and Planning 

 - BS in Real Estate and Development 

• Aligned with strategic plan and UC mission 

• Embedded in the civic life of San Diego 

 

o No permanent faculty 

o No faculty governance 

o Little visibility for faculty research 



URBAN STUDIES AND PLANNING FACULTY RESEARCH 



THE RIGHT TIME FOR A DEPARTMENT 

 

• Our metro area has outgrown its 
dependence on Los Angeles 

• Curriculum standards have changed in 
our favor 

• We have space and resource 
commitments we need 

• We have supportive community partners 

 



Year Faculty FTE Specialization 

2019 2 Associate Teaching Professors 1 urban and regional planning 
1 real estate and development 

2020 1 Associate Professor 1 urban and regional planning 

2021 2 Assistant Professors 1 urban data and spatial analytics 
1 urban and regional planning 

2022 2 Assistant Professors 1 urban planning, emphasis on sustainability 
1 real estate and development 

A PLAN TO GROW BY HIRING FACULTY 

• The Department will grow by hiring from the outside rather than poaching from within 

• Our emphasis will be on faculty who hold the Ph.D. in Urban and Regional Planning 

• The faculty hiring plan will be guided by curriculum standards for the field 

 

 



What you are not being asked to 
approve 



WHAT YOU ARE BEING ASKED TO APPROVE 

• Stronger faculty governance 

• More institutional support for urban research at UC San Diego 

• A department that can propose graduate degrees in urban and regional planning 

• An institutional partner for engaged research in the community 



THE UC SAN DIEGO DEPARTMENT OF URBAN STUDIES AND PLANNING 



URBAN STUDIES AND PLANNING 
A proposal for a new department 



STAFF AND OPERATIONS BUDGET 

The following staff FTE will be funded by the divisional support model: 

• 1 departmental manager (MSO) 

• 1 student affairs officer 

• 1 administrative staff position for AP, HR, financial and events 

 

The following staff will be provided through an instructional lab support line item: 

• 1 GIS/Design lab manager 



THE NORTH TORREY PINES LIVING AND LEARNING NEIGHBORHOOD 

• The department will occupy space planned 
for USP in the North Torrey Pines Living and 
Learning Neighborhood: 

• GIS Visualization lab 

• USP Flex studio 

• 6 faculty offices 

• 1 TA office 

• 5 staff offices 

• 5 offices for lecturers and future faculty 
growth 

• Until 2020, the department will occupy 
space currently allocated to USP in the Social 
Sciences Building 

 



ECE Medical Imaging Graduate (MS/PhD) Program 
 Initiated by the Electrical and Computer Engineering Department (ECE) 

from the Jacobs School of Engineering and the Radiology Department 
from the School of Medicine.   
 

 The program draws the complementary expertise of both departments to 
educate ECE MS and PhD students that will meet the growing demand 
and fast changing world of medicine and medical technologies. 
 

 Radiology is an area of increasing significance in medicine.  It is also a 
discipline relying extensively on knowledge and skills in electrical and 
computer engineering.  It is synergistic with major fields in ECE including 
data sciences, machine learning, artificial intelligence, image and signal 
processing, photonics, physical electronics and biomedical devices 
(sensors). 
 

 Radiology faculty is committed to teaching core (required) courses for the 
program every year (Radiology Dept. Chair Letter of Support).  They will 
also (co)advise MS/PhD students.  Also received strong support from 
Bioengineering Department. 
 



MI Program 
Required 

Select 4 courses 

Human 
physiology, 

pathology, or 
anatomy.  BILD 

26, human 
physiology for 
non-biologist 

Courses to 
meet other 
ECE degree 

requirements  

*ECE 207A/ 
BENG 280A 
Principles of 

Medical 
Imaging I  

*ECE 207B/ 
BENG 280B 
Principles of 

Medical 
Imaging II  

1 course 

*ECE 217 Molecular Imaging  
BNEG 278 Magnetic medical imaging 

BENG279 Quantitative Cardiovascular 
Imaging 

BENG 235 Molecular Imaging and 
Quantitation in Living Cells  

BENG 141 Biomedical Optics and Imaging  

*SOMI 277A/B fMRI Foundations & Advanced 
Topics  

ECE 247A Advanced Biophotonics  
ECE 250 Random Processes  

ECE 253 Fundamentals of Digital Image 
Processing  

ECE 269 Linear Algebra and Application  

ECE 273 Convex Optimization and 
Applications  

ECE 275A Parameter Estimation I 



PhD Specialization in  
Critical Gender Studies 

Professor Sara Clarke Kaplan 

Faculty Director of Critical Gender Studies 

Representative Assembly Meeting / June 4, 2019 

Presenter
Presentation Notes
This is a proposal to create PhD specializations in Critical Gender Studies within the departments of Education Studies, Music, and Visual Arts.Written documents can be found beginning on page 174 of the meeting materials.Founded in 2016 TO MEET THE RECOGNIZED NEEDS of enrolled Ph.D. students:Specialized, advanced training in gender and sexuality studies A cross-divisional & interdisciplinary cohort of students engaging related questions of gender and sexuality in their scholarshipsImproved job placement in departments and programs of women’s, gender, and sexuality studies 



CGS Specialization Requirements 

 CGS 200 (pro-seminar) 

 CGS 299 (dissertation writing practicum) 

 3 applicable electives in any department 

↓ 

FIVE total courses 

~2 additional courses 
 

Presenter
Presentation Notes
Consists of Five courses…	TWO of which are core requirements taken directly in Critical Gender Studies and open only to PhD specialists	THREE of which are approved electives, which can be taken in any participating department. In the vast majority of cases, all three of these electives can count toward the 	PhD requirements for the home department as well. 	Total coursework is only increased by two courses, one of which is a dissertation writing practicum, or workshop, taken during the dissertation writing process, so it does not 	add substantially to normative time.



Participating Departments 

Anthropology 

Communication 

Ethnic Studies 

History 

 

 

 

Literature 

Psychology 

Sociology 

Theater & Dance  

Presenter
Presentation Notes
The specialization began with 8 participating departments: Anthropology, Communication, Ethnic Studies, History, Literature, Psychology, Sociology, and Theater and Dance. The program now has admitted three cohorts of PhD students for a total of 30 PhD specialists from 7 departments.



Proposed Departments 
Education Studies 

PhD in Education with a Specialization in Critical Gender 
Studies 

Music  
PhD in Music with a Specialization in Critical Gender 
Studies 

Visual Arts 
PhD in Art, Theory and Criticism with a Specialization in 
Critical Gender Studies 
PhD in Art, Theory and Criticism with a Concentration in 
Art Practice and a Specialization in Critical Gender 
Studies 

Presenter
Presentation Notes
We propose to create specializations in Critical Gender Studies in the departments of Music, Education Studies, and Visual Arts because Ph.D. students and faculty in the departments of have expressed strong interest in participating in the CGS graduate specialization. Each of these departments include areas of research in which gender and sexuality studies play an important critical and methodological role, and students in these departments would greatly benefit from advanced, specialized training. Moreover, there are faculty in each of these departments who are already active contributors to the Critical Gender Studies Program, and we believe that these faculty would benefit from stronger intellectual and pedagogical connections between their home departments and CGS. 


	Chair's Remarks
	Speaker Presentation NSF Harassment Reporting UC Response Protocol
	Speaker Presentation Committee on Privilege and Tenure
	Proposal Presentation 7th College Academic Plan  
	Proposal Presentation Urban Studies and Plannig Department
	Proposal Presentation Proposed Degrees in ECE/Medical Imaging
	Proposal Presentation PhD Specialization in Critical Gender Studies

